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A PSYCHOLOGICAL PERSPECTIVE

This article seeks to provide argument that effective performance in modern realia of
business and management is impossible without understanding the socio-psychological processes
that accompany entrepreneurial endeavours. Further development of market competition in the
national economy, its inclusion in the system of global economic relationships, aggravation of
internal barriers to successful implementation of economic reforms significantly raise the issue of
exploring a psychological aspect of economic security of businesses, and in international ventures,
in particular. An emphasis is put that the roots of genesis and evolution of economic psychology
refer to radical changes, especially changes occurred in the economic paradigm and attitudes
towards ownership for the means of production in the first place, as well as the emergence of new
economic actors. Apart from that, pressing globalization trends, changes in political and economic
patterns, as well as rapid technological advances in society have greatly affected socio-cultural
values of the population. However, even the very speed and extent of global change faced by
modern society depends on psychological characteristics inherent in different social groups.
Different psychological patterns and perspectives that drive the development of business
environment world-wide have created a new background for shaping and launching new economic
security strategies for international business entities and ventures. The findings have verified that
business economic security directly relates to management's understanding of the needs and the
specifics of business structure and their alignment with the personal goals of the leader. Moreover,
business operation of economic entities, both in the external and internal environment, encourages
them to search for the new pathways and raise awareness of the need for effective interaction
between the internal corporate culture and its organizational structure, ensuring and managing
economic security and values of international markets. To attain the above objectives, a thorough
research on the international business environment is of critical significance. It is argued that deep
insights into psychological factors driving drastic change in the politicians’ perceptions of the need
to make a shift from a planned socialist paradigm to a market economy, exploring the psychology of
transformation of the theoretical concepts from Marxist political economy to Western market
theories will facilitate better understanding of the nature of economic security of international
ventures.

Keywords: economic security; organizational support, entrepreneurial activity; business
psychology, international venture.

€srenis B. Boponiok, Kapuna B. Carymesa
Xapkiscokuil nayionanvHuii ekoHomiunuil ynieepcumem imeni Cemena Kysneusn, Yxpaina
OPI'AHI3AIISA EKOHOMIYHOI BE3NEKU MI)KHAPOJJHOI'O IIJAIIPUEMCTBA:
ICUXOJIOTTYHUM ACITEKT

Y cmammi dosedeno, wo sucokoegpexmuena OisnvrHicms y cghepi cyuachomy OizHecy ma
MEHeONCMeHmy  HeMOXdCausa  0e3  pPO3YMIHHA — COYIANbHO-NCUXONIO2IUHUX — npoyecis,  ujo
CYNpPOB0OAHCYIOMb NIONPUEMHUYBLKY OisibHicmb. Tloenubnenus punkosoi KOHKYpeHYii 6 HaYiOHANbHIl
eKOHOMIYL, BKIIOYEHHS i1 00 cucmemu C8imoGUX eKOHOMIYHUX BIOHOCUH, 3A20CMPEHHS 6HYMPIUHIX
npobnem peanizayii eKOHOMIYHUX peghopm CYmMmMEBO AKmMYAni3yloms NUMAHHA OO0CHIONCEHHS.
ACUXOTI02TYHO20 ACNeKMY Op2ani3ayii eKOHOMIUHOT be3neKku Oi3Hecy, 8 MOMY YUCTE U MIHCHAPOOHUX
nionpuemcms. 30Kpemda, HA20JOWLYEMBCA, WO 00 EKMUBHOIO NEpedyMO80I0 CMAHOBIEHHA Mda
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PO3BUMKY eKOHOMIYHOI NCUxonoeii Oyau paoukaibHi 3MiHU, O0COOIUBO 3MIHA eKOHOMIYHOL
napaouemu ma ii ycmamosox, Hacammnepeo, wooo Npaé GIACHOCMI HA 3acoOu eupoOHUYmMed, da
MaKodic noséa Hosux cyod’ekmie exoHomiyHoi Oisibnocmi. Kpim moeo, cmiliki enobanizayitii
meHOeHYyil, 3MIHA NOJIMUKO-EKOHOMIYHUX PeNCUMis, CMPIMKUL MEXHOA02IUHUL  PO3BUMOK
Cycninbcmea 6e3yMo68HO GNIUHYIU HA COYIATbHO-KYAbMYPHI Yinnocmi arooetl. Ilpome, nasimo cama
WBUOKICMb  2100ANbHUX 3MIH, 3 AKUMU 3IUMOBXHYIOCL CYYACHE CYCHIIbCMBO, 3ANedCUms 80
NCUXONO2IYHUX 0COOIUBOCMEN, NPUMAMAHHUX PIZHUM COYIANbHUM epynam Hacenenus. Ilcuxonoeiuni
acnekmu po3sumky Oi3Hec-cepedosuwa pisHUX Kpain c8imy cmeopuiu Ho8i YMo8u 0isi (hopMy8anHsl
i peanizayii HOBoI cmpamezii 3a6e3neyeHHs eKOHOMIYHOI Oe3neKu MINCHAPOOHUX NIONPUEMCME.
Hazonowyemwvcs, wo exonomiuna 6esnexa niOnpuemMcmea HAnpsamy NO8 s3aHd 3 PO3YMIHHAM
KepieHuymeom ocodorueocmeti i nompeb 0izHec-cmpyKmypu ma ix cniCmagieHHAM 3 0COOUCTUMU
YinAmu KepieHuka, a QyHKyioHysanHs cy6'ekmié 20cnooapio8anHs 00HOYACHO 8 306HIUHLOMY ma
BHYMPIUWHbOMY Cepedosulyi CNOHYKAE 00 NOULYKY WIAXI8 ma YC8I0OMIeHHs HeoOXiOHOCmI
HANA200MCeHHs  e(heKMUBHOI  83A€EMOO0II  MidC 8HYMPIWHBOIO KOPHOPAMUBHOIO  K)JbMYpPOIO
nionpuemcmea, cucmemoro ii opeamizayii, 3a0e3neuyeHHss ma YNpaeiiHHa eKOHOMIUHOW 0e3neKoro
ma YiHHOCMAMU 3apYOINCHUX PUHKIG, WO NOMPeOye 0emanbHO20 8UBUEHHSI MIJZCHAPOOHO20 OIi3HeC-
cepedosuwja. Apaymenmosano, wo 6e3 aHaizy NCUXOJO2IYHUX NPUYUH DI3KOI 3MIHU CMABTIEHHS
nOMIMUKi6 00 HeoOXIOHOoCmI nepexody 8i0 NIAHO0B80I CcoyianicmuyHoi cucmemu 00 PUHKOBOL
eKOHOMIKU, 0e3 PO3YMIHHA NCUXOon02ii mpancghopmayii meopemuyHux no2iidié HAYKO8Yie i
MAPKCUCCOKOI NOTIMUYHOT eKOHOMIT 00 meopiti 3aXiOH020 PUHKY HEeMONCIUBO 3PO3YMImu
CYMHICMb eKOHOMIYHOI Oe3neKu MIdDCHaApOOHUX NIONPUEMCE.

Knrouoei cnosa: exonomiuna 6esnexa, opeauizayiline 3abe3neuenHs, NIONPUEMHUYLKA
OIIbHICMb, NCUX0102i5 OI3HECY; MINCHAPOOHE NIONPUEMCNEO.

Esrenns B. Boponwk, Kapuna B. Carymesa
XapovKoecKuit HayUOHANbHBLI IKOHOMUYEcKUTL yHusepcumem umenu Cemena Kysneuya,
Ykpauna
OPIAHM3AIIMSI SKOHOMMNYECKOMN BE3OITACHOCTHA MEXJIYHAPOJHOI'O
IPEJNPUSTHUS: ICUXOJOTUYECKUN ACITEKT

B cmamwve noomeepocoaemcs, umo evicokodpexmusnas OesamenbHocmv 8 c@hepe
CcO8peMeHH020  OuzHeca U MEHeONCMeHmda  HeBO3MOMCHA  0e3  NOHUMAHUs  COYUANbHO-
NCUXONOSUYECKUX — NPOYECcco8, — CONPOBONCOAIOWUX — NPEONPUHUMAMENTLCKYIO  0esimelbHOCHb.
Venybnenue puiHouHOU KOHKYpeHyuu 6 HAYUOHANbHOU IKOHOMUKE, 6KIIOUEHUe e€ 6 cucmemy
MUPOBBIX  IKOHOMUYECKUX — OMHOWIEHUl, 000CmpeHue GHYMPEeHHUX npooiem  peanu3ayuu
IKOHOMUYECKUX ~ pepopM  CYWECMBEHHO  aKMYAauusupyiom  60npocvl  UCCIe008aAHUs
NCUXONOSUHECKO20 ACNEeKMA OP2aHU3AYUU IKOHOMUYECKOU Oe30nachocmu OusHeca, 8 mom ducie u
MeAHCOYHAPOOHbIX npeonpusmuil. B uacmuocmu, ommeyaemcs, ymo 00beKMUHOU npeonocyliKol
CMAHOBNIEHUsL U PA3GUMUSL IKOHOMUYECKOU NCUXOL02UU ObLIU PAOUKATbHbIE USMEHEHUs, 0COOEHHO
U3MeHeHUe IKOHOMUYECKOU napaouemvl U e€ YCMAaHOB0K, Npedcoe 6ce20, OMHOCUMENbHO Npas
CcOOCMBEeHHOCMU HA  CpedCmed Npou3so0Cmed, a maxdce NosGleHue Ho8blX CYObeKmos
9KoHOMUYecKol OessmenvHocmu. Kpome moeo, ycmotiyugvie meHOeHyuu 2100amu3ayuu, usmMeHeHue
NOAUMUKO-IKOHOMUYECKUX DENCUMO8, CMPeMUmenbHoe MeXHOI02UuuecKoe pazeumue oduecmsd,
0e3yC106HO, NOGIUANU HA COYUATLHO-KYIbMYPHblE YeHHocmu Jaoel. [ladxce cama cKopocmb
2N0OANbHBIX  UBMEHEHUll, C KOMOPbIMU CMOJKHYI0Ch COBPEMEHHOE 00Wecmeo, 3asucum om
NCUXONOSUYECKUX — O0CODeHHOCmell, NPUCYWUX PA3SHbIM — COYUANbHbIM — SPYNNAM — HACENeHUs.
Icuxonoeuueckue acnekmol pazeumus OU3HeC-CPeObl PASHLIX CMPAH MUPA CO30ANU HOBbLE YCI0BUS
0718 (hopMUpOBanUA U peanru3ayuy Ho8ol cmpamecuu obecneuyeHus IKOHOMUUEeCKol 6e30nacHocmu
MeHCOYHaApoOHbIX — npeonpusamuil.  [loouepkusaemcs, umo  3KOHOMUYeCKAs  Oe30nacHOCb
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npeonpusmus HanpAMYI0 C6A3aHd ¢ NOHUMAHUEM PYKOBOOCMBOM 0COOeHHOCmel U nompeoHocmel
OusHec-cmpykmypvl U UX  CONOCMAGNIEHUeM C JUYHbLIMU  YelaMu  pyKogooumens, a
@dyHKYUOHUPOBAHUE XO3AUCMBYIOWUX CYOLEKMO8 0OHOBPEMEHHO 80 GHEUIHEl U GHYMPEHHel cpeoe
nobysxcoaem K NOUCKY Nymel U OCO3HAHUIO HeOOXOOUMOCMU HALANCUBAHUS IDDEeKmUBHO20
83AUMOOCUCMBUS MeNHCOY 6HYMPEHHell KOPROPAMUBHOU KYIbmMYpol NPeoOnpusimus, CUCmMemou eé
opeanusayuu, obecneueHusi U YNPAeIeHUsi IKOHOMUYECKOU 0Oe30NACHOCMbI0 U  YEeHHOCMAMU
3apy6edXdCcHbIX PLIHKO8, Ymo mpebyem O0emanrbHO20 U3VYEeHUS MeHCOVHAPOOHOU OUu3Hec-cpeobl.
Apeymenmuposano, umo 6e3 aHaAIU3a NCUXOIOSUYECKUX NPUYUH DE3KO20 USMEHEHUS. OMHOUIeHUS
NOAUMUKO8 K He0OX00UMOCmu nepexooa om NJIAHO80U COYUANUCMUYECKOU CUCMeMbl K PbIHOYHOU
9KOHOMUKeE, O€3 NOHUMAHUL NCUXOA02UU MPAHCHOPMAYUU MeOPemMULeCKUX 6321151008 YYEHbIX Om
MAPKCUCMCKOU NOIUMUYECKOU IKOHOMUU K MEOPUAM 3aNAOH020 DbIHKA HEBO3MOICHO HNOHAMb
CYWHOCTMb IKOHOMUYECKOU Oe30NACHOCIU MeNCOYHAPOOHBIX NPEeONPUSIMULL.

Knwouesvie cnosa: >sxoHomuueckas 0e30MACHOCMb; OpPeAHU3AYUOHHOE obecneueHue,
NPeONPUHUMAMENbCKASL 0eSIMENbHOCIb, NCUXO0N02USL OU3HECA; MeNCOVHAPOOHOe npednpusmue.

Intriduction. The modern view of the entrepreneur's personality is primarily based on the
scientific works of J. Schumpeter [1], according to which the essence of the entrepreneur's
personality has such key characteristics as: the ability to find and use new forms, methods and
measures for entrepreneurship; creation of new production methods; formation of a new look and
search for new markets for existing products; search for new sources of raw materials, etc.

The above psychological qualities of the entrepreneur are the basis for further research and
analysis of the image of the entrepreneur as a set of personality characteristics.

The whole process of functioning of the business structure depends on the inherent
psychological qualities of the leader. It is impossible to consider the process of organizing the
economic security of an international enterprise without taking into account the psychological
characteristics of managers and decision makers.

Literature review. Many scientific works are devoted to the organization of economic
security of the enterprise and the psychology of management. In particular, such scientists as:
R.Baron, S.L. Mueller, A.S.Thomas, L.E.Orban-Lembrik, O.V.Orlik, LP. Otenko,
V.P. Poznyakov and others.

The development of international business, increasing the number of business entities,
constant changes in the competitive environment require systematic improvement of the economic
security of the enterprise, which determines the relevance of continuing the study of the above area

The aim of the article is to study the psychological aspects of the impact on the
organization, provision and management of economic security of an international enterprise.

Results. L.E. Orban-Lembrick: "image — is the impression that the organization and its
employees make on people and which is fixed in their minds in the form of certain emotionally
colored stereotypes (thoughts, judgments about them)"[4].

The formation of a positive image of the entrepreneur is a painstaking process that requires
considerable attention from all structural units of the business structure, work on the image begins
with the internal environment of the enterprise and only then goes to the external level. Thus, first it
is necessary to form the image of the enterprise, manager and products (services) produced by the
organization, among the company's employees, and then demonstrate and maintain the established
level of "standard" for external partners and contractors. The key features of the image of the
enterprise are shown in Fig. 1.

According to Fig. 1. The image of the business structure must be comprehensive, believable
and social. Thus, the complexity lies in the formation of corporate culture, management style, mode
of operation of the company — the elements that determine and characterize the quality of business
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activity, the attitude of employees to management and demonstrate the company's attitude to
consumers.

Credibility focuses on the fact that the appearance of the enterprise, staff, goods and services
must be supported by the real state of affairs within the business structure. External and internal
image of the enterprise are interconnected. Thus, if management does not respect staff but forms an
external image based on caring for everyone, these financial costs will be useless, which will
directly affect the level of its economic security and competitiveness, by creating distrust of
consumers, partners and contractors to management.

comprehensiveness

Source: developed by the authors.
Fig. 1. Key features of the company's image

The beginning of the introduction of corporate culture on the one hand is a stage of
formation of the internal image of the enterprise, and on the other external, as the first recipients of
the internal image will be the social environment of the company's staff. Sociality is one of the key
aspects of forming the image of an economic entity, as an enterprise cannot exist without a
corresponding social demand for its goods and services.

Detailed attention is paid to the issues of sociality, truthfulness and complexity of the
company's image is derived from the psychological characteristics of the head, his understanding of
the correctness. The psychological portrait of the head of the business structure, in a general sense,
has such features as:

- high level of intellectual development, due to which the business entity uses strategic and
forward thinking;

- strong communicative qualities that are embodied as coordination measures, the ability to
tolerantly defend their point of view in order to achieve the strategic goals of enterprise
development;

- propensity to reasonable risk, desire to achieve public recognition, motivation to succeed.

An international enterprise faces many risks and threats in its development that affect the
level of its economic security. It should be noted that although the system of organization and
economic security of the enterprise begins with the formation of internal image, which is the result
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of psychological qualities of the entrepreneur / manager, when entering international markets it falls
under the wave of socio-demographic factors inherent in other countries.

The business environment in different countries is formed taking into account the standards
of the international legal and institutional framework, but is additionally endowed with national
characteristics. This is primarily due to cultural, religious, traditional and psychological
characteristics and values of the population. It is this difference that affects the principles of
functioning of the business environment in the country and the general understanding of the
management of economic security of the enterprise, the formation of its organizational support, the
creation of an effective and efficient architecture of units.

An example of these differences is the model of behavior of Swedish managers, described
by RD Lewis, "Swedish managers work skillfully with employees, using their charm, soft but
convincing style of communication and reasonable psychological approaches. They are good as
leaders because they should be! And yet: to the credit of the Swedes, it should be said that most
Swedish employees are extremely conscious, able to cooperate and dedicated "At the same time, the
business environment of Britain and France have a big difference in terms of formal postulates"
perform, which causes them a certain manner in solving business problems, and the French are
more spontaneous, thus ahead of the British to implement innovative solutions " [7].

Researchers of the business environment of different countries of the world note the
peculiarities inherent in the business of Great Britain which are focused on the formation of positive
labor relations. On the other hand, the Japanese business environment is filled with national
psychological characteristics such as: ethnocentrism, propensity to consistently perform their duties,
politeness, discipline, devotion. At the same time, the well-known psychological stereotype of
quality business culture is demonstrated by Germany, the priority aspects of the formation of which
are efficiency, discipline, punctuality, organization [3].

The above demonstrates that the psychological characteristics of economic entities, the
image of the enterprise and the business values inherent in the business environment serve as
motivational tools in order to achieve compliance with society.

In other words, the correspondence of internal and external culture of doing business should
correspond to the socio-cultural values of the market, the share of which the business structure plans
to occupy. At the same time, it should be emphasized that compliance with these values should be
psychologically close to the head of the enterprise, or the person responsible for this vector of
development. Otherwise, the decision-making process will be based on a misunderstanding of the
real state of affairs, which insanely leads to the fact that the existing system of economic security
will face risks and threats that can not resist.

The system of economic security of the enterprise is under the influence of the institutional
environment of functioning and development of entrepreneurship in the country [11]. Thus, the
implemented mechanisms form requests to business structures for consistent implementation or
compliance with legal and other norms. In different countries, the regulation of entrepreneurial
activity has its own characteristics, which are derived from the historical preconditions that formed
the psychological features of the political and economic functioning of the country as a whole.
Understanding the deep difference between these processes and the ability of enterprise
management to analyze new operating conditions - the key to success of an international enterprise
[8].

Accordingly, these conditions affect the functioning of the international enterprise in the
country. Which, in turn, forms the key features of the organization of economic security of the
enterprise, especially if the head office of the business structure is located in one country, and
branches - in different.
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The implementation of effective management of economic security of an international
enterprise involves the development of specific, consistent with the development strategy of the
enterprise policy, which is a reasonable guideline, the achievement of which contributes to the
required level of security. To substantiate these guidelines, it is necessary to define a set of goals.
Implementation of effective management of economic security of the enterprise

Achieving certain goals is possible through the use of a certain set of tools (technical,
organizational, informational, financial, legal and personnel) through the implementation of clearly
targeted actions [2].

Within the resource-functional approach, the study of economic security is multifaceted, the
purpose of its provision is the development of an international enterprise and its stable operation. It
is important to note that the emphasis is not on the protective function, but on activating the
development potential of the enterprise by adapting to the impact of real and potential threats.
Therefore, this approach to some extent integrates a range of components that directly or indirectly
recognize the economic security of the enterprise. As for the protective approach, which at first
glance should provide answers to the problems of instability, it to some extent ignores the
possibilities of development through increasing threats. By focusing on protection policies, an
enterprise may fall into the trap of self-depletion and loss of potential competitive advantage.

Given the instability of the business environment, it is important to effectively manage
security in an operational mode, which can be ensured only in the presence of a comprehensive
economic security management system. The economic security of an international enterprise is
proposed to mean a continuous, systematic process, the course of which involves diagnosing the
external and internal environment of the enterprise, planning, organizing and implementing
measures to maintain stable operation of the enterprise in accordance with its strategic, tactical and
current goals. first of all, through the most rational allocation and use of resources. A fundamentally
important aspect of building such a system at the enterprise level should be the integration of the
security function into the management system at all levels.

Centers of responsibility in this area need to be clearly defined, and areas for monitoring and
assessing security threats need to be built on a set of criteria that would ultimately assess the level
of strategic security and make appropriate adjustments not only to tactics but also to development
strategy. Management of economic security of the enterprise should be a key component of
strategic management [10].

In conditions of instability, the priority tasks of the economic security policy of the
enterprise should include the following: ensuring the effectiveness of mechanisms for determining
and prompt adjustment of priorities at the enterprise, creating conditions for their implementation;
substantiation and development of the system of alternative solutions in the development of the
enterprise — both in some functional areas and at the strategic level; development of a flexible
system of resource reservation, which would allow maneuvering in operational and strategic
management modes and not overload the cost system; development of effective risk management
mechanisms for the enterprise, an important component of which should be their forecasting and
monitoring. Focusing on the system of these priorities in no way means focusing on aspects of the
protective behavior of the enterprise.

Despite the severity of the crisis in the external environment, its complexity and uncertainty,
the main condition for the company's resilience to external destabilizing factors is the level of
development of its resource potential, clear formalization of the management system and its focus
on development priorities. Building a model of economic security management system involves the
effective implementation of appropriate management mechanisms in the overall management
system. This is one of the key tasks in solving economic security problems at the enterprise level.
At the same time, approaches to their implementation can be radically different given the industry
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affiliation of the enterprise, development trends, availability of resources, features of a particular
market and so on.

Any international enterprise, which is based on a certain concept of development with a
flexible management system, can quite effectively withstand external threats in conditions of
instability. At the same time, this does not give grounds to ignore the task of finding mechanisms to
manage their economic security, because under such conditions, real and potential threats become
the direct object of management. Analysis of management processes from this point of view opens
up new opportunities for realizing the potential of enterprise development by optimizing the
structure, improving business processes, increasing flexibility, possible diversification of activities,
etc. [5].

Based on the generalization of approaches to the formation of economic security of the
international enterprise, the sequence of stages of implementation of the mechanism of its provision
is shown in Fig. 2.

the designation of an agreement and a
subject of the economic security of an
international enterprise

the formulation of international policy and
strategy of industrial security

goals and objectives of ensuring the
security of an international enterprise

Criteria and indicators of the economic
security of the international enterprise

the establishment of the organizational
structure for the management of the
international industrial security system

1 H L
INSRSEEN)

Source: developed by the authors.
Fig. 2. Stages of implementation of the economic security system of an international enterprise

Thus, organizational support, which aims to promote clarity of control over the level of
security by forming the necessary internal documentation, responsibility of financial staff to ensure
security, able to ensure effective regulation of economic security is a key basis for further
implementation of all measures to increase economic security.

The introduction of the most reasonable measures of economic security management in an
international enterprise involves the use of expert assessment methods that allow you to translate
qualitative indicators into quantitative ones.

Thus, we can say that the process of organizing the system of economic security of
international enterprises — a multifaceted phenomenon, as it is based not only on financial, political,
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legal, social, institutional environment, but also depends on the psychological characteristics of
certain countries.

The Anglo-Saxon system is a positive practice in creating organizational support for the
economic security of international enterprises, which due to the cultural and business values formed
in these countries, based on the development of logical instructions for almost every situation, can
be harmful.

This approach requires not only constant monitoring of the enterprise, competitive
environment and institutional changes, but also systematic adjustment of the enterprise in order to
achieve strategic goals.

This whole process, from the organization of the enterprise to the formation of its system of
economic security, is based on cultural and business values specific to the person (manager, owner,
entrepreneur) who is responsible for a particular stage.

It should be noted that international companies operating in different countries often face
difficulties with different mentalities [9]. An example of such situations is the opening of a branch
of the company from European regions in eastern countries. These countries have a significant
difference, which consists not only in business values, but also in cultural ones, which in turn are
based on religious dogmas, which have a great influence on the formation of personality
psychology. In this case, even a well-thought-out and proven system of economic security, for
example, works effectively in the British branch of the company, may not demonstrate the same
level of efficiency.

That is why, entering new markets, opening branches in other countries and carrying out
foreign economic activity, international companies must not only analyze economic and legal
regulation, social and demographic situation, competitive environment, consumer needs, but also
pay sufficient attention to cultural issues, religious — psychological features.

Thus, in the process of organizing the economic security of enterprises in the international
market it is necessary to focus on such psychological features as:

- issues related to the climate in the team, especially taking into account the cultural and
religious characteristics of employees;

- provided quality personnel selection, especially taking into account such characteristics of
future employees as: ability to react quickly in case of critical situations, critical thinking skills,
emotional stability, ability to analyze and predict events, ability to extract positive experiences from
negative situations;

- formation of corporate culture that reflects the characteristics of ethnic and religious
groups involved in the enterprise;

- constant monitoring of such personal characteristics of employees as: skepticism about the
strategic goals of the company, lack of respect for staff and other indicators that can lead to negative
phenomena, in particular, attempts to solve their personal problems, sell trade secrets, etc.

The above demonstrates that the psychological aspect of organizational support of economic
security of an international enterprise is focused on employees. Personnel policy is fundamental for
every business structure, because it is the staff of the enterprise develops and implements not only
production but also organizational support of each business process.

Conclusions. Thus, understanding the psychological characteristics of employees that affect
the efficiency of the enterprise is the key to its economic development. The primary task of each
company is to create such conditions for staff work in which each employee will work with
maximum efficiency. The satisfaction of the personnel which is reached by various methods of
motivation is one of links of maintenance of a high level of economic safety of the enterprise.

Summing up, it should be emphasized once again that the functioning of an effective system
of economic security of an international enterprise, whose main task is to ensure a stable financial
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condition of the enterprise as a guarantee of its stable development, associated with scientifically
organized interaction of all system elements. a provision that, formed in accordance with the scale
and specifics of the activities of a particular entity, regulates the process of economic security.
Therefore, we believe that the problem of organizational support of economic security of enterprises
today requires further research, the results of which should help increase the level of economic
security of enterprises.

As a result, it should be emphasized that the effective formation of organizational support
for the management of economic security of an international enterprise requires: determining the
optimal structure of government, a clear division of their functions at all levels; application of the
most expedient methods and technologies of management, including from the economic point of
view.

Adherence to the above methodological principles will contribute to the stable functioning
of the enterprise in conditions of financial instability and economic transformations.

Further research is needed to assess the level of organizational support as a basis for
developing the tactics of economic security of an international enterprise, and strategies for its
improvement.
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