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FORESIGHT FOR SOCIAL AND LABOR MOBILITY OF YOUTH
BASED ON THE USE OF THE HACKATHON ECOSYSTEM

The article discusses contemporary issues related to social and labor mobility of youth. In
particular, it is observed that social and labor mobility is influenced by such factors as social
order, ethnocultural stereotypes at the modern stage of social process development; system of
social and moral values,; changes in the employment types and patterns, a range of professions and
occupational prestige in public opinion; demographic processes; regional specifics, social
structure and organisation, settlement structure, etc. The study reveals that from a
microenvironment perspective, the youth social and labor mobility level is primarily affected by the
following group of impact factors: family, education system, immediate environment, media,
territorial specifics of professional and social structure and others. The study findings demonstrate
that the correlation between objective realia and microenvironment in the process of professional
self-identity of an individual could be viewed as the relationship between the two external sources
of shaping a person’s professional focus. To attain the research agenda, foresight technologies
were employed to encourage social and labor mobility of young people. Data collection on
graduates was conducted at the Kyiv National University of Technologies and Design during 2019—
2020. Based on the use of the Hackathon ecosystem, this study presents a foresight on youth social
and labor mobility. It is argued that such a mechanism contributes to building socioeconomic
relationships between institutions, enterprises and organizations on youth social and labor
mobility, applying a systematic approach to tackling the issues under consideration, developing the
key areas for effective interaction, establishing socioeconomic, legal, psychological and didactic
terms to coordinate their activity. The regulatory framework to manage social and labor attitudes
of young people based on the University Hackathon ecosystem involves the following mechanisms:
institutional (developing and implementing a regulatory framework as well as the government
workforce policy), organizational (assessing the situation within the educational environment:
social, household-based, psychological), economic (which covers optimality, efficiency, structuring)
along with personal and motivational (insights into the demands, values, interests and motifs).

Keywords: Hackathon ecosystem,; university; foresight; youth social and labor mobility.

Ounena M. Higarosa, Csitiana I. ApaOyai
Kuiecvkuil nayionansHuil ynieepcumem mexnono2ii ma ouzainy, Ykpaina
Pagan Pebdinac
Yuieepcumem WSB, /lomoposa I'ypuuua, [lonvuwa
®OPCAUT COUIAJBHO-TPYJIOBOI MOBIJIbHOCTI MOJIOJII
HA OCHOBI BUKOPUCTAHHSA XAKATOH-EKOCUCTEMUA
Cmammio npuceaueHo O0O0CTIONCEHHIO AKMYANbHUX NpodaeM, NO8 SI3aHuX i3 COYiaNbHO-
mpyooso MOOLIbHICMIO MON00I. 30Kpemda, 3a3HAYAEMbCI, WO COYIANIbHO-MPYOO8Y MOOIIbHICb
3YMOGII0I0Mb MAKI YUHHUKU, AK 2POMAOCLKULL YCMPIll;, emHOKYIbMYPHI CMEpeomunu cy4acHo2o
emany CoyianbHUxX npoyecie; Cucmema COYIANbHUX [ MOPATbHUX YIHHOCMel, 3MIHU ) 6Udax md
Gopmax mpyooeoi OdisibHocmi, nepenix npogeciti ma ix NPecMUNCHICMb Y 2POMAOCHKIU OYMYi,
Odemocpaiuni npoyecu,; pecioHanbHi 0COOIUBOCMI MEPUMOpPIL; CoOYiatbHa CMpPYKmMypa CyCRilbCmea,
cmpyKkmypa po3ceienHs mouwjo. Busaeneno, wjo ma pieHi MiKpocepeOosuwa Ha cOyianbHO-mpyoo8y
MOOIIbHICMbL  MONI00T  6NAUBAIOMb, HAcaMneped, mMaki Gakmopu, 5K cim's, cucmema ocsimu,
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Hauloaudcue OMo4eHHs, 3acodu mMacogoi inghopmayii, mepumopianvhi ocobausocmi npogheciunoi i
coyianvHoi cmpykmypu ma inwi. Pesynomamu oocniodcenus ceiouamo, wjo Kopeiayis 00'eKkmusHux
VMO8 ma MiKpocepedosuwa 6 npoyeci npogeciinoco CAMOBUSHAYEHH O0COOUCTNOCTI MOJCHA
PO3yMImu sIK CNi8BIOHOUIEHHST 080X 308HIWHIX Odicepen (hopMYBaHHs NPOQeCitiHoi CNPAMOBAHOCT
ocobucmocmi. [[na eupiwenHs nocmasneHux 3a80aHb 3ACMOCO8AHO Yopcaiim-mexHono2ii uooo
CMUMYTIIOBAHHS  COYIAILHO-MPYO0BOI MOOIIbHOCMI MONOOL. 30UpanHs OaHUX NPO BGUNYCKHUKIB
npo6oounocs y Kuiscokomy HayionanbHoMy yHigepcumemi mexHoao2ii ma ouzaury enpooosic 2019—
2020 poxie. Ha ocnosi suxopucmarnus XaxamoH-ekocucmemu 3anponoHo8ano gopcatim coyianibHo-
mpy008oi MobinbHocmi Mo100i. JlogedeHo, wo maxutl Mexanizm 00360JI8€ OP2aHi3y8amu COYiaibHO-
EKOHOMIUHI 83AEMO38'SA3KU YCMAHO08, NIONPUEMCME MA OP2aHi3ayiil 3 NUMAHbL COYIATbHO-MPYO0BOT
MOOIbHOCMI MOM00I, 3abe3neuye cucmemHutl nioxio 00 eupiuieHHs 00Cai0NHCY8AHOI npodiemu,
3a30ane2iob NPOEKMYIOUYU OCHOBHI HANpAMU peanizayii egexmueHoi 83aemo0ii, 3axKnadayu
COYIANbHO-eKOHOMIYHI, NPABOSI, NCUXONO02IYHI, OUOAKMUYHI YMOBU KOOPOUHAYIl iX OisibHOCH.
Busnaueno maxi mexawizmu pecyno8anHs coyianbHO-mpyoo8uUx YCMAHOBOK MOJN00I HA OCHOSI
Xakamon-exocucmemu  yHigepcumemy, w0 OXONIOIOMb: IHCMUMYYiiHUlL  (po3pobrennss ma
BNPOBAVIICEHHS HOPMAMUBHO-NPABOBOL 0A3U, O0EPAHCABHOI KAOPOBOI NONIMUKU), OpeaHi3ayitiHull
(ananiz ymos ycepeOuHi oCc8imHb020 cepedosuIyd: CoOYianbii, NOOYMOEi, NCUXON02IYHT), eKOHOMIUHUL
(Wo 6KIOUAE ONMUMANBHICMb, eheKMUBHICIb, CIMPYKMYPU3AYito) ma ocoOucmicHoO-MOmueayitiHull
(8usuac nompebu, YiHHiCHI opicHmayii, inmepecu ma MOMuUGU) Mexanizmu.

Knrwowuosi cnosa: Xaxamown-exocucmema, yHieepcumem,; Dopcatim, coyianbHoO-mpyoosa
MOOINbHICMb MONOOL.
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Cmamvs noceésawjeHa uccie008aHulo aKmyaubHblX NpooieM, C8A3AHHLIX C COYUANbHO-
mpyo0o8ol MOOUTLHOCIbIO MONI0OENCU. B yacmnocmu, ommeuaemcs, 4mo Ha COYuanbHO-mpyoosyio
MOOUbHOCMYb — 8IUAIOM  MAKUue (DAaKkmopwvl, Kak O0OWeCmEeHHbIl CMPOU,  IMHOKYIbMYPHbIE
cmepeomunvl COBPEMEHHO20 IMANA COYUANbHBIX NPOYECcCO8; CUCMEMA COYUATILHBIX U MOPATbHbIX
yeHHocmell, U3MeHeHUsl 8 8UOax U Gopmax mpyooeol 0esmenrbHOCMU, nepeyeHb npogeccuil u ux
NPEeCMUNCHOCMb 8  OOWECMBEHHOM —MHeHUU;, OemocpaguyecKue nNpoyeccol;, PpPecUOHATIbHbIE
0COOEHHOCIU MepPUMOpUL; COYUANbHASL CIMPYKMYpA 00ujecmea;, CmpyKmypa pacceienus u m.o.
Buisigneno, umo Ha ypoeme Mukpocpeovl coyuanbHO-mpyoo8das MOOUNLHOCHL — MOJOOENHCU
obycnosnena, npexcoe 6ceeo, Oelicmeuem Makou epynnsl hakmopos GIUAHUA, KAK CeMbs, cucmemda
0bpazosanus, Onudxcavuee OKpyxceHue, CpeoCmed MAacco8ol UHGOpMayuu, meppumopuaibtsie
0CcoOeHHOCIU NPOheCcCUOHATILHOU U COYUATIbHOU CmpYKmypul u opyeue. Pe3ynomamul uccreoosanus
C8UOEeMeNbCMBYIOm, YUMo  KOppenrayuro 00beKMUBHbIX YCI08Ull U  MUKPOCpeOdbl 6 npoyecce
npogheccUOHAIbHO20 CcamMoonpedesieHus: TUYHOCU MOXMCHO NOHUMAMb KAK COOMHOUuleHue O08)X
BHEWHUX UCMOYHUKOE (DOPMUPOBAHUS NPODECCUOHAbHOU  HANpaeieHHocmy  audyHocmu. [lna
peuileHuss  NOCMABNeHHbIX — 3a0ay — NpUMeHeHbl  hopcatim-mexHono2uy,  HanpasieHHvle  Ha
CMUMYIUPOBAHUE COYUATLHO-MPYOO0BOU MOOUILHOCTU MON00EéXCU. COOp OAHMBIX O BbINYCKHUKAX
nposoounca 6 Kueeckom mayuonanbHom yHugepcumeme mexHON02UL U OU3AUHA HA NPOMANCEHUU
2019-2020 20006. Ha ocHose ucnorvzosanus Xakxamou-3Kocucmemvl npeonodceH gopcaim
COYUATLHO-MPYOOBOL MOOUTLHOCMU MON00EXCU. J[OKA3aHO, Ymo mMaKou MexXanusm Mno360Jsiem
0P2aHU306aMsb COYUATLHO-IKOHOMUYECKUE 83AUMOCEA3U YUPEHCOCHUN, NPEONnPUAMULL U OP2aHU3AYUL
no COYUanNbHO-MpPY008oL MOOUTLHOCMU MOLOO0ENCU, 0Decneuusaen CUCMeMHbIU N00X00 K pPeueHU
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npobiemvl, 3apanee NPOEKMUPYsi OCHOBHble HANPAGICHUs. Peanus3ayuu 3PHeKmusHoco 83aumo-
oeticmeust, 3aKiaoblédst COYUAIbHO-IKOHOMUYECKIUE, NPABOEble, NCUXOL0UYECKUE U, OUOAKMUYLECKUEe
Venosust Koopounayuu ux oesimenvHocmu. Onpeoenenvl cledylouue MexaHusmvl pecyiuposaHusl
COYUANLHO-MPYOOBLIX YCMAHOBOK MOJOOENCU HA O0CHO8e XAKAMOH-3KOCUCMEMbl YHUSEpCUmema,
oxeamvisaowue: UHCMUMYYUOHAIbHBIL (Pa3pabomka u eHeopeHue HOPMAMUEHO-NPABoBol 0aszvl,
20CY0apCmMEEenHoll Ka0posoll NOIUMUKLL), OP2AHU3AYUOHHBIL (AHAIU3 YCIOBULl 6HYMPU 00paA308a-
MENbHOU  Cpeobl. COYUANbHbIE, ObIMOBble, NCUXONOSUYECKUE), IKOHOMUYECKUU (8KIIOUAiowuil
ONMUMANLHOCMb, I(PHEKMUBHOCMb, CIMPYKMYPUZAYUIO) U TUYHOCHHO-MOMUBAYUOHHBIL (U3VUAIOWULL
nompeoHoCmu, YeHHOCMHbLe OPUCHMAYUU, UHMEPECHL U MOMUBLL) MEXAHUZMDBL.

Knroueswie croea: Xakxamon-skocucmema, ynusepcumem, Dopcatim,; coyuaibHo-mpyooeast
MOOUILHOCIb MONOOENCU.

Introduction. Currently, the results of sociological research show that the general trend is a
decrease in the proportion of graduates who are determined with employment even before
graduation in their senior year [1]. The main problem when looking for a job for graduates is the
low initial pay for young professionals [2]. The time to find a job in their specialty has also
decreased noticeably. The rating of difficulties faced by university graduates during the period of
professional adaptation remains as follows: lack of practical skills and low initial pay, lack of legal
culture, limited opportunities for job promotion, career, need for additional knowledge, problems in
interpersonal relations, lack of demand for industry graduates and insufficient knowledge of
information technology [3-5]. Knowledge of a foreign language, computer skills, high level of
professional training, in-demand profession, personal connections, acquaintances, age, ability to
find a common language with different people are considered the main requirements of the modern
labor market [6]. The need of graduates for additional professional training is quite high. The
preferred option of additional professional training for graduates working in their specialty is a
second higher education [7].

In the regions, external migration contributes to the weakening of local human resources [8].
The territorial distribution of the labor force should be used to balance the labor market. This way
of solving the problem of imbalance of labor supply and demand has a number of advantages over
making science-based forecasts in staffing needs, as it is less science-intensive and costly, more
operational, aimed at the near future and quick results [9]. Thus, the analysis of the main attitudes of
young people and their life orientations allows us to conclude that the value of individual life
emerges in the new conditions [10]. The main goals of young people are associated with justice, life
well-being, optimism, personal independence [11]. It is necessary to implement an effective system
of professional information, counseling and psychological support for young people. Its purpose is
to increase competitiveness and facilitate the reorientation of young people to professions that are in
demand in the labor market [12]. Social and labor mobility is a complex and multilevel social
phenomenon, which acts as a dynamic system of perspective social orientation of young people,
aimed at consciously positive changes in their lives in the context of their professionalization [13]; a
way of planning and designing young people's own social and professional life through the gradual
formation of professional present and future [14]. The process of transformation of modern
Ukrainian society in conditions of unsecured employment is accompanied by new challenges to
young people in the process of their professional self-determination, professional formation and
professional career [15]. Therefore, socio-labor mobility and problems of vocational guidance of
young people as the most important structural elements of their life positions and socio-economic
strategies are decisive in the system of life orientations, leading to the achievement of qualitatively
new states of social and working life in the professional environment.

The purpose of the study is to propose the use of Foresight technology to stimulate the
socio-labor mobility of young people through the use of the University Hackathon Ecosystem. The
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study was conducted on the basis of collecting information about graduates of Kyiv National
University of Technologies and Design in 2019-2020.

Matherials and methods. The methodology of the study is the use of Foresight technology
to stimulate the social and labor mobility of young people through the use of Hackathon ecosystem
of the university.

Collection of data on graduates was conducted at Kyiv National University of Technologies
and Design in 2019-2020.

Results and discussion. It is possible to manage the socio-labor mobility of the region's
youth in modern conditions on the basis of the cluster approach to the formation of the socio-
economic system of professional education. The cluster is a group of neighboring enterprises,
educational institutions and organizations operating in one sector of the region's economic complex.
The cluster socio-economic system of social and labor mobility of the region's youth is the
interaction of enterprises, organizations, institutions and educational structures on the basis of parity
funding in order to create conditions for the vertical upward and horizontal mobility of young
people, as well as to neutralize the conditions leading to downward mobility. The structure of the
cluster socio-economic system includes the subjects of interaction (social institutions and
organizations, enterprises, institutions, as well as employers, schools, universities and youth — on
the regulating side), forms of regulation (depending on the level of implementation of the regulation
process; types of socio-labor mobility of youth; youth belonging to different social groups) and
regulatory functions (stabilizing, economic, innovative, distributive, regulatory, personal and
motivational), through.

Vocational guidance work should be based on forecasting the demand of the economy for
personnel of various qualifications in the region. It is advisable to place the responsibility for its
organization on the relevant state bodies, the sphere of competence of which is the regulation of the
labor market and employment, the organization of professional training. To overcome structural
disproportions between the supply of educational services and the needs of economic sectors in
qualified personnel [2], it is necessary to develop and implement a set of measures, including:
determination of priority areas, specialties and directions of professional training, in respect of
which state support measures will be implemented, including through state order, implemented on a
competitive basis; bringing the structure of personnel training in accordance with the promising
directions of economic development.

The role of regional executive authorities is increasing in solving the issues of optimizing
the network of vocational training institutions, taking into account the needs of the regional labor
market; determining the list of professions and specialties for which training is required in the
region, establishing admission limits for vocational training institutions of different levels; creating
regional funds for vocational education development, accumulating funds from state organizations,
professional associations.

It is necessary to develop a methodology for forecasting the need for workers and specialists
and graduates of vocational education institutions, which will allow regional executive authorities
to reasonably form state targets for the admission of citizens for training, and to develop and
implement a methodology for constructing indicators of the socio-labor potential of youth, which is
applicable to the calculation and analysis of the regional social and labor potential of youth. Its use
will make it possible to identify priorities in the activities of the state aimed at increasing the
adaptive level of the population and its labor resources, and thus will help increase the level of
competitiveness of the regional economy.

The vacancies market in the region today has a complex structure, which depends on the
sources of information. Three quarters of the newspaper ad market consists of job vacancies. The
advertisements on the websites more often contain information about jobs for clerks. The market of
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vacancies, offered on websites, to a greater extent corresponds to the needs of educated young
people, some of whom continue their studies at universities. There is an unsatisfied demand for
workers: fitters, turners, milling operators, etc. There is a high demand for workers of trade and
catering, medical institutions cannot fill the vacancies of doctors and nurses, and pre-school
institutions cannot fill the vacancies of educators.

The system of continuing professional education in the region is weak. This is evidenced by
the large number of job offers, especially for technical and blue-collar occupations. Managers of large
industrial enterprises note the need for state assistance in the implementation of personnel retraining
programs. The heads of medium-sized and small enterprises are more interested in the development of
the external labor market. The official part of the open labor market is characterized by a significant
number of vacancies for working professions. Unemployed young people are more interested in
retraining than older unemployed people. Youth employment strategies more often include
opportunities to move to other regions for employment than older and middle-aged people. The level
of the unemployed's claim to wages is higher than the pay conditions offered by employers.

The labor market of Kiev region has a significant potential in terms of employment of workers
with primary and secondary vocational education, while the labor potential of those in need of work is
focused on the sphere of commerce, business and trade. The region needs to use the full potential of
internal mobility of young people, which will reduce the need for external migration, weakening local
human resources. The conditions of economic impact on the social and labor mobility of young
people in the region that determine youth mobility are: at the macro level — the socio-economic
situation in the region, the status and prestige of the profession; at the mesolevel — wage level, lack of
conditions for career growth; at the micro level — gender, age, education, profile and qualifications.

State youth employment policy should be forward-looking (including on the part of the
population) to form a modern structure of the labor force.

One of the main peculiarities of regional labor market of Kyiv region is the consideration of
the influence of different factors on the processes of labor movement in the region. On the one
hand, it is a movement directed to "entry", i.e. employment of workers; on the other hand, it is a
movement to "exit" from enterprises, institutions, organizations, which can be considered as social
institutions that regulate and reproduce social relations. Distinguishing between these two sides, we
distinguish organizational and socio-structural, as well as institutional factors of social and labor
mobility of young people. Organizational factors are related to the financial and economic situation
of enterprises, institutions and organizations, their ability to pay high wages, and in the current
situation it is also about modern wage payments. The two groups of enterprises, institutions and
organizations are in different conditions on the labor market: the first takes advantage of excess
supply, the second faces a labor deficit. Organizational factors include the peculiarities of the
technological structure of enterprises, institutions and businesses, which determine the hiring of
workers with certain qualifications. The following socio-economic processes have an ambiguous
effect on young people's professional self-determination and choice of professions:

1. Structural transformations in the region's economy.

2. The heavy ecological situation.

3. Changes in the demographic situation.

4. Growth of rural unemployment.

5. Increase of intensity of supply of free labor force, which is characterized by low
professional and qualification level.

6. Continuing marginalization of the population, the active "movement" to the cities of
villagers who have no educational, vocational training and clear normative-value orientations.

7. Ambiguity of migration processes: "Outflow" of qualified specialists, uncontrolled
"inflow" of low-skilled workers from the former republics of the Union.
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If we compare the total number of workers and employees with the reduced volume of
production, with the level of labor productivity, with the number of released personnel, the presence
of unemployment in latent form will be evident, which is especially noticeable in agricultural
regions. At the same time, there is a structural deficit in the professional sphere: highly qualified
builders, woodworkers, agricultural products processors, social workers, jewelers, masters in
traditional branches of national economy, specialists in processing precious stones, maintenance of
water pipeline engineering, railroad transport, etc. are in demand. Naturally, the situation
developing in the sphere of reproduction of personnel professional structure of the region is not left
without attention of state institutions and organizations.

In general, purposeful activity to influence the professional self-determination of young
people is concentrated in the education system and employment agencies. The function of state
bodies is mainly administration, which can hardly be called coordination of one or another type of
activity, much less a system that forms vectors for the development of regional socio-labor mobility
of young people.

Drafts of a state target program for the development of vocational education and the law "On
Education" are being developed; special incentive measures to encourage secondary specialized
educational institutions to implement programs for the multistage training of students; the creation
of a system of state order for the training of specialists with secondary vocational education and
their employment. Transition to continuous education is planned; creation of the status of
educational institutions for retraining and professional development of working and discharged
workers; transition to an integral multilevel system to ensure interconnection and interchange of all
forms and methods of education; opening of commercial departments, faculties, specialties.

Given the low prestige of vocational education, the Department of Elementary Technical
Education plans to coordinate the needs of various industries for qualified workers through the
following measures:

- creation of new vocational schools, colleges;

- lyceums for in-demand workers' specialties;

- modernization of existing vocational education institutions;

- training of a certain part of the pupils by order of the industrial enterprises, using the
system of distribution of young specialists (return to the past), creation of tax and other benefits for
such enterprises;

- development and implementation of a regional programme to train qualified workers for
industrial occupations;

- training of professional staff in new professions at regional basic vocational schools to
serve large investment projects;

- creation of a regional center, which will become a center for the exchange of experience,
professional development of workers, and the development and production of educational and
training and methodological products.

The management of specialized secondary institutions is engaged in strengthening ties with
institutions and organizations in the profile activity; restoration of training and production
complexes; opening of new departments in scarce specialties. It should be noted that research
institutions have recently begun to pay more attention to the formation of professional orientations
of young people. The merit of academic scientists is their participation in all-Ukrainian youth
programs. An important moment in the training of specialists can be considered the resumption of
the practice of working with university students, the selection of graduates during employment
placement, the strengthening of direct links between scientific institutions and industrial enterprises,
the creation of a national network of computer telecommunications for science and higher education
and the development of a corresponding state program in the region.
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One of the important areas of influence on the professional self-determination of young people
is the organization by municipal bodies of public works for school students aged 12 years and older.
Traditionally, public works are carried out for young people from among the unemployed in order to
alleviate unemployment and social tension. In many developed countries public works programs operate
constantly and have the following functions: to provide financially for low-income populations, to help
young people in various life situations (initial entry into employment, compensation, job loss, etc.). At
first glance the essence of public works is traditionally not career guidance, because most people
employed in them are unlikely to choose a profession as a collector of household waste, a painter, a
landscaper, etc. The point is different: by participating in public works, young people should be aware
of the value of any work, to form an idea of the "world of professions" not from the perspective of
"dirty", "non-prestigious", "low-wage", but from the perspective of a creator: "useful", "necessary",
"interesting to me personally. Therefore, the organization of community service for young people must
be planned with a mandatory end result, motivation, a long-term perspective, and a system of rewards
and punishments. At the moment there is no coordinated system of influence on the socio-professional
self-determination of young people. The formation of professional orientations of young people takes
place in addition to the state social institutions. There are no conditions created for young people that
allow them to provide adequate material benefits through work and enterprise; there are no targeted and
guaranteed social support from the state, primarily for economically vulnerable segments of the
population; there are no conditions for a person to enter the "information society". To develop the socio-
professional environment in the region, it is necessary to develop comprehensive programs based on the
coordination of all interested social institutions on the basis of employment services. The program
should include several directions: economic, socio-legal, career guidance, methodological,
organizational, socializing.

It is proposed to rely on the following principles:

- consideration of the region development goals in accordance with the economy of Kyiv
region, which are characterized by rapid changes in the market of high-tech and science-intensive
services, rapidly increasing complexity of production, a sharp increase in competition from both
Ukrainian regions and foreign countries. In these conditions one of the decisive components of a
powerful breakthrough forward in economic terms are qualified human resources, the level of
professional competence of which corresponds to the new innovation model of the regional economy:

- outpacing, rather than "keeping up" with staffing requirements, the nature of the
professionally oriented work program;

- use of specific socio-psychological and national peculiarities of the region, influencing the
formation of certain forms of ownership, organization of production, labor activity and mobility of
the population [5].

Formation of economic thinking and economic consciousness of young people can develop
not only special economic knowledge and skills, actual in modern conditions, but also socially
demanded qualities of personality, form moral-valuable motives of economic activity.

The problem of economic consciousness is relevant and multidimensional [6], as it affects the
interests of students, their parents, teachers, administrators of educational sphere, employers. Analyzing
current changes in Ukrainian society, we should distinguish two types of economic education: mass
education, which allows to form rational economic thinking, gives knowledge of modern economy,
develops creative skills to solve economic problems, and special economic education, which forms
professional community of applied economists, teachers, scientific employees, expert analysts,
financiers and other specialists, working in the sphere of economic activity. Both these types of
economic education represent systems including pre-university education [7].

The peculiarity of the current process of economic socialization in Ukraine is that there is
still no consensus in society about the need to identify the sociological aspects of economic design
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system of coordination of state and socio-economic structures for the formation of vectors of
orientation on social and labor mobility of young people. The active inclusion of high school
students in the phases of production, and in the conditions of market economy and labor
competition turns out to be the most demanded competence in the economic sphere, is determined,
therefore, by their choice of a profession of this specialization [9]. Due to the changes in the socio-
economic situation, the content of the main determinants of social and professional self-
determination of young people has changed. In the author's opinion, the approach to this problem
should be systemic, which would achieve the coordination of professional, cadre provision of
society and individual properties and interests of an individual.

The analysis conducted and the results of sociological research allow us to formulate the
following conclusions. Professional self-determination of young people is of great importance in the
process of personality socialization and is considered to be an essential aspect of individual
development. Labor activity is one of the most important spheres of human life. Professional self-
determination of young people is a process that covers the entire period of professional activity of
an individual: from the emergence of professional intentions to the exit from labor activity. As the
process of self-determination develops, there is an expansion of social roles and intentions
regarding the desired social status. Due to changing socio-economic conditions, people have to
accept new economic norms and values, master new spheres and types of professional activity.
Thus, the Foresight of social and labor mobility of young people is formed under the influence of a
number of different vector socio-economic factors, acting spontaneously and purposefully. All these
factors affect the individual not directly and automatically, but indirectly, through consciousness
and formation of internal activity of the individual [13]. Any choice, including the choice of the
"channel" for professional training, is associated with limitations. The first group of limitations is
related to personal characteristics of a young person: temperament, character, interests, aptitudes,
needs. In addition, knowledge, skills, abilities, gender and age criteria, and family status play an
important role in the process of professional choice [11].

Conclusion. Foresight of social and labor mobility of young people of Kyiv region,
implemented on the basis of KNUTD hackathon ecosystem, has several characteristic features:

- bringing the professional choice to the needs of the region's economy in personnel, which
is associated with the formation in the public consciousness of a certain prestigious "row" of
professions and the elaborate structure of educational institutions;

- coordination of professional self-determination of young people and information about
types of professional work, classification of professions, characteristics of specialties according to
various parameters; state of labor market, demand for specialists and workers and employment
opportunities for graduates of primary, vocational education institutions, technical colleges and
universities;

- graduates of peripheral schools are more realistic in their choice of profession, highlighting
the professions of a prestigious range, but choosing for themselves more necessary in the industry
and infrastructure of their own settlement;

- regardless of academic performance, students express a preference for the same
educational institutions and professions, focusing on the new socio-economic conditions of life and
the labor market;

- vocational school students reproduce the educational and professional status of their
parents and have little chance of demonstrating vertical upward mobility in the level of education
and achievement of the desired professional role.

The mechanisms of regulating socio-labor attitudes of young people on the basis of
Hackathon ecosystem of the university are: institutional (development and implementation of
regulatory framework, state personnel policy), organizational (analysis of conditions within the
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educational environment: social, domestic, psychological), economic (including optimality,
efficiency, structuring) and personal-motivational (studying needs, value orientations, interests and

motives) mechanisms.
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