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The article is an attempt to find new tools to boost youth motivation to secondary employment.
The study notes that modern multi-vector (multi-dimensional) processes of updating the higher
education system in Ukraine challenge the need for reforming higher education. The above verifies
that currently, the biggest demand is primarily for competitive graduates who can independently build
their own professional career trajectory, who are able to handle a large amount of information, think
critically, demonstrate a high level of adaptability to permanently changing social environment and
labor market demands, have developed communication skills, are able to learn throughout the life,
are ready to expand management functions and are able to predict the results of their activities. The
theoretical and methodological framework of this study involves systemic, structural and functional,
economic and sociological and the resource-based approaches. A systemic approach was used to
gain an overview and build an overall description of the researched phenomenon, structural and
functional approach was applied to provide insights into the functional character of secondary
employment, and the resource-based approach — to specify the opportunities for students to combine
study and work. It is argued that the use of the Hackathon ecosystem enables to identify the possible
outcomes of combining work and study for social and personal development of student youth along
with getting better awareness of specific functions of youth secondary employment. Within the scope
of this research, the following indicators were employed: the motivation behind secondary
employment of student youth, performance assessment as realization of students’ expectations from
employment, and the evaluation of the current job significance for mastering a future profession. A
motivation hierarchy for secondary student employment has been identified where money is viewed as
the key motivator whereas occupational incentives are perceived as less important. As it observed,
this hierarchy demonstrates a relative stability in recent years against the falling trend for the
significance of the early start of professional career for working students. In addition, the study
provides a robust argument to substantiate the demarcation between pragmatics- and occupation-
based incentives of student secondary employment. The findings have revealed a rather high
realization level of financial expectations of many working students (as a manifestation of the key
economic function of student youth employment); a certain devaluation of the work experience role
for student secondary employment as their competitive advantage in the area of social and labor
relations;, as well as low effectiveness of the majority of working students for their further
professionalization. However, the results of the study have verified critical effects of any work
experience upon shaping basic work culture for this youth category. Apart from the above, the paper
discusses the relevance of implementing professionalization agenda in the framework of student
secondary employment as well as renders practical recommendations for its enhancement. The study
results offer a number of implications to develop further theoretical positions and accumulate
empirical data to promote quality assurance in vocational education and training institutions.

Keywords:  Hackathon  ecosystem; secondary employment of student youth;
professionalization, social integration.
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Cmammio npuceésaueHo NoutyKy HO8UX IHCHPYMEHMI8 NiOSUWEeHHs MOmusayii mMoaooi 00
6MOpUHHOI  3auHaAmocmi. Y  00CniOMCeHHi  3a3HAYAEMbCS, WO  CYYACHI  NOJIBEKMOPHI
(bazamocnpamosani) npoyecu OHOBIEHHS cucmemu 6uwoi oceimu 6 YKpaiui 3ymosenoroms
HeoOXiOHiCmb pehOpMY8aHHsa SUWOI WKOAU. 3HAYHOW MIpOIO Ye NO8'A3aHO 3 MUM, WO HUHI
cmaloms  3ampedy8aHuMu  HACamnepeo KOHKYDEHMOCHNPOMOICHI ~ 8UNYCKHUKU, SKI  MOXNCYMb
camocmitino euby008ysamu mpaekmopiio c8oei npoghecitinoi disibHocmi, émiloms npayoeamu 3
genuKuM 00csacom  iHghopmayii, HeCmaHOApmMHO MUCIUMY, OEMOHCMPYIOMb GUCOKULL PIGeHb
aoanmueHocmi 00 COYIANbHUX YMO8, W0 NOCMIUHO 3MIHIOIOMbCA, MA 3aNUmMam Cy4acHo20 PUHKY
npayi, Mawomov pPO36UHEHI KOMYHIKAMUGHI HABUYKU, 30AMHI 00 HABUAHHS NPOMA2OM YCbO2O
HCUMMAL, 20MO8I 00 POUUPEHHS YNPABTIIHCOKUX PYHKYIL Ma éMil0OMb NPOSHO3Y8AMU pe3yIbmamu
ceo€ei pobomu. Teopemurxo-memoooio2iYHO OCHOB010 OOCNIONCEHH CMAN0 BUKOPUCTAHHSA
CUCTMEMHO20, CIPYKMYPHO-QYHKYIOHATbHO20, eKOHOMIKO-COYION02IUHO20 MA PecyPCHO20 NiOX00i8.
Cucmemnuil nioxio — 0 opicHmayii ma nody008uU 3a2aibHO20 ONUCY O0CTIONCYBAHO2O (PEHOMEHA,
CMPYKMYPHO-(DYHKYIOHANbHULL — Ol AHANIZY  (DYHKYIOHATbHOCMI GMOPUHHOL  3AUHAMOCHI,
PecypcHUll — 01 KOHKPemu3ayii MONCIUBOCMeEU CYMIUeHHs CMYyOeHmamu HA84aHHs ma pooomiu.
Joseodeno, wo suxkopucmanns Xakamou-exocucmemu 00380JA€ GUIHAYUMU MONCIUBL pe3)bmamu
NOEOHAHHA HABUAHHS MA pOOOMU Ol COYIANLHO20 MA 0COOUCMICHO20 PO3BUMKY CMYOEHMCbKOT
MONOOI ma 6udinenHs GiOnogioHux Gyukyitu ix emopunnoi 3aunamocmi. Ceped NOKA3HUKIE
00CNIOJCEHH — MOMUBU BMOPUHHOIL 3AUHAMOCMI CMYOEHMCbKOI MON00I, OYIHKA pe3ya1bmamis
mpyoogoi OisAnbHOCmI K peanizayii OYiKy8awsb 6i0 3AUHAMOCMI, OYIHKA 3HAYYWOCMI HAS8HOT
pobomu 01 080100iHHA MalbymHbolo npogecicro. Busseneno iepapxito MOmMugié 6MmMopuHHOL
3QUHAMOCMI cmyOeHmis, 0e K408y poib 8i0icpaioms MAmepiaibHi MOMUBU, MEHULY SHAYYWICMb
Mawomes  npoghecitino-opienmosani momueu. Biosnaueno eionocny cmiiikicme yiei iepapxii 6
OCMAHHI pOKU Ma 3HUINCEHHA 3HAYYWOCmi OJisl Npayiondux CcmyoeHmié paHHb020 NOYAMKY
npogecivinoi  kap'epu. OOIPYHMOBAHO — PO3MENCYBAHHA — NPASMAMUYHUX —MA  Npogecitino
OPIEHMOBAHUX MOMUBIE BMOPUHHOL 3aliHAMOCmI cmyoenmie. Bcmanoesneno 0o6oni sucoxuti pisers
peanizayii MamepianbHux 04iKy8aHb 0A2amvoX CMyOeHmis, Wo Npayioioms (K Nposié nposioHoi
EeKOHOMIUHOT YHKYII 3aUHAMOCMI CMYOeHMCbKOI M0100i); NesHy 0e8alb8ayilo poii 00cCeioy
BMOPUHHOI 3AUHAMOCMI CMYOeHmMi8 SIK IX KOHKYDeHMHOI nepesacu y cqepi coyiaibHO-mpyoosux
BIOHOCUH, HeNpOOYKMUBHICIb SUKOHYBAHOT pobomu 015 nooansuioi npoghecionanizayii Oitbuiocmi
npaywwyux cmyoeumis. Boowouac, pezyivmamu OO0CHIONCEHHS NIOMBEPOICYIOMb 3HAUYUICND
enausy 0y0b-saKoi pobomu Ha hopmMysanHs 3a2anbHOi mMpyooeoi Kyibmypu y yiei kameeopii Moaooi.
Posxkpumo HeobXionicms euxopucmanus @QyHxyili npogecionanizayii 6 pamkax moOpuHHoOL
3QUHAMOCMI CMYOeHmMI8, a MAKONC HABCOEHO NPAKMUYHI peKOMeHOayii wooo ii 600CKOHANEHHL.
Pezynomamu oocnioscennss maiomes HAYyKOBO-NpAKMuUYHe 3HAYEHHS O NOOANbUL020 DO3BUMKY
MeopemuyHUx Noa0H#CeHb Ma HAKONUYEHHS eMNIPUYHUX OAHUX O NOKPAWEHHs AKOcmi pobomu
OCBIMHIX YCMAH08 ma 3aKk1adieé npogecitinoi oceimu.

Knwuosi cnosa: Xaxamowu-exocucmema, 6MOPUHHA 3AUHAMICIb CMYOEHMCbKOI MOA00I,
npoghecionanizayis, coyianbHa inmezpayis.

Hpuna H. I'onyapenko, Huna A. Kpaxmanésa
Kueeckuii nayuonanoHvlil yHugepcumem mexHo02uil u ouzaiina, Yxkpauna
CTUMYJIMPOBAHUE C HOMOILIBIO XAKATOH-O9KOCUCTEMbI
BTOPUYHOM 3AHAATOCTU MOJIOJEKN KAK ®AKTOPA
MMPOPECCHUOHAJMN3AILIMU U COITUAJTBHOM MHTEI PALIUN

Cmamus nocesujena noucky Ho8blx UHCMPYMEHMO8 NOGbIUEHUS MOMUBAYUU MOTOOENCU KO
emopuuHou 3auamocmu. B uccnedoeanuu ommeuaemcs, 4mo cospemeHHvle NOIUBEKMOPHbIE
(MHO2OHanpasieHHvle) npoyeccvbl OOHOBNEHUs CUCmeMbl 8biculeco 00pazosanusi 6 Yxpauwue
obycnasnuarom HeobXo0UMOCmy peopmMuposanus evicuiell WKoavl. B 3nauumenvrol cmenenu
9MO CBA3AHO C mMeM, UYMO HblHEe CMAHOBAMCA B80CMPeOOBAHHbIMU 6 Nepeyio  0uepedb
KOHKYPEHMOCHOCOOHbIe 8bINYCKHUKU, KOMOPblEe MO2YI CAMOCMOAMENbHO CIMPOUmMb MpAaeKmopuio
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ceoell npoghecCUOHANLHOU JesImelbHOCMU, YMelom pabomams ¢ 601bwuUM 00vEMoM uHgopmayuu,
HeCmaHOapmuo MulCIumb, OEMOHCIMPUPYIOM 8bICOKUU YPOBEHb A0ANMUBHOCIU K USMEHAOUWUMCS
COYUANILHBIM  YCNIOBUAM U 3ANPOCAM  COBDEMEHHO20 DPbIHKA mpyod, umenwue pa3eumoie
KOMMYHUKAMUBHbLE HABBIKU, CNOCOOHble K 0OYYEHUI0 HA NPOMSANCEHUU BCell HCUHU, 20MOo8ble K
PACUUPEHUIO YNPABIEHYECKUX QYHKYULL U yMerowue NPOSHO3UPOSAmsb pe3yibmamyl c8oetl pabomul.
Teopemuko-memooono2uyeckoll OCHOBOU UCCIe008AHUA CMAN0 UCHONb308AHUE CUCTEMHOZO0,
CMPYKMYPHO-PYHKYUOHANBLHO20, — IKOHOMUKO-COYUONOSULECKO20 U  PeCypCHO20  NOOX0008.
CucmemHblil n00X00 — OJ1s1 OPUEHMAYUU U NOCMPOEHUSI 00Uje20 ONUCAHUSA U3YUAeMO20 (eHOMeHA,
CMPYKMYPHO-PYHKYUOHANbHBIUL — OAA AHAIU3A DYHKYUOHATLHOCMU SMOPUYHOU 3AHAMOCMU,
PpecypcHblil — OJis1 KOHKPEMU3Ayuu 803MONMCHOCHEN COBMeWeHUsl CIYOeHmamu 00yueHus u pabomal.
Hoxaszano, umo ucnonvzosanue XakamoH-3KOCUCTEM NO36078em ONnpeodeums B03MOJICHbLE
pesyivmamsl coyemanusi 0OyueHuss u padbomvl Ol COYUANLHO2O U JUYHOCMHO20 DA3GUMUSL
CMYOeHUeCKOU MOA0OENCU U BbIOCNEHUS COOMBEMCMBYIOUUX DYHKYUL UX BMOPUYHOU 3AHAMOCTIL.
Cpeou noxazamenei UCcie008aHUsI — MOMUBLL GMOPULHOU 3AHAMOCHU CIYOEHYECKOU MOJ0OENCU,
OYeHKa pe3ynbmamos mpyoosoli 0esmelbHOCMU KAK Pearu3ayui OXCUOAHUL Om 3aHAMOCMU,
OYeHKa 3HAYUMOCmU umerowelcs pabomsl 0151 061adenus 0yoywell npogheccueu. Buvisenena
uepapxusi MOMUBOE BMOPUUHOU 3AHAMOCMU CMYOEHMOo8, 20e KIIuesylo polb  USpaom
MamepuaibHvle MOMUBHL, MEHbULYIO 3HAYUMOCb UMEIm NPOGecCUOHATbHO-0PUEHMUPOBAHHbIE
momugvl. OmmeueHa OMHOCUMENbHASL YCMOUYUBOCMb SMOL Uepapxuu 6 NociedHue 200bl U
CHUDICEHUE 3HAYUMOCMU Od pabomarwux CcmyoeHmos panHe20 HaA4ala NpogdheccuoHanrbHOU
Kapvepvl. OOOCHOBANBI PA3CPAHUYEHUS NPAMAMUYECKUX U NPODECCUOHATILHO OPUEHMUPOBAHHBIX
MOMUBOE GMOPUYHOU 3AHAMOCMU CMYOEHMO8. YcmaHnoeneHvl 00CMAmMoOYHO BbICOKULL YPOBEHb
peanuzayuu  MamepuaibHblX ONCUOAHUNL MHOSUX PADOMAWux CmyoeHmos (Kak nposeieHue
gedyweli dKOHOMUYECKOU QYHKYUU 3aHAMOCMU CMYOeHUeCKOU MON00ENCU), ONpedenéHHas.
odesanveéayus. poau  ONvlma  GMOPUYHOU  3AHAMOCMU  CMYOEHMO8 KAK  KOHKYPEHMHO20
npeumyujecmea 8  cgepe  COYUANbHO-MPYOOBbIX — OMHOUIEHUU,  HEeNnPOU3B0OUMENbHOCHIb
8bINOHAEMOU pabomvl 015 OdalbHelwel NpogeccuoHalu3ayuu  OOILUMUHCMBA PAOOMAIOUUX
cmyoenmos. B mo oice epems pesynrbmamsi uccie008aHusi NOOMBEEPHCOAIOM 3HAYUMOCb GIUAHUSA
0001 pabomul Ha Gopmuposarue obuelt mpyoosou Kyibmypuvl ) dMOU Kamezopuu MOA00ENHCU.
Packpeima neobxooumocms ucnonvb3o6anus yHKyuti npogeccuoHaru3ayuu 8 pamkax 6MmopuiHoll
3aHAMOCMU  CMYOeHmo8, a MAaK#ce NpUedeHsbl NPAKMuYecKue peKoMeHoayuu no eé
ycoseputencmeoganuto. Pezynbmamor ucciedosanus umerom HayuHo-npakmuyeckoe 3Haverue 0
oanbHelue20 pazeumus meopemuyeckux NOJONCeHUll U HAKONJIeHUs IMAUPUYECKUX OAHHbIX O/
VAyYweHus  Kawecmea — pabomel  00pA308AMENbHBLIX  YUPEHCOeHUUl U VUPedtCOeHUll
npogheccuonanbHo20 00pa306aHus.

Knwouesvie cnosa: Xaxkamown-skocucmema, 6MOPUYHAA  3AHAMOCMb  CMYOEHYECKOll
MOR00EdCU; NPOGhecCUOHATU3AYUSL,; COYUATbHAS UHMEeSPAYUs.

Introduction. Structural changes in the youth labor market (H. Simon, D. Casado, M. Jose,
C. Castejon, L. Juan, connected with its adaptation to transformations of economic conjuncture
through changes of labor price and increasing deformation of employment [1], are directly reflected
in integration of young generation (R. Hordosy, T. Clark, D. Vickers [2]) into the system of social
and labor relations of society, actualizing the need to study the problems of employment
(M. Chavan, L. Carter [3]) and labor activity of young people. In this regard, according to
I. Gryshchenko, the specificity of the transitive state of Ukrainian society, due to the ongoing
transformation of social institutions and practices should be taken into account [4]. Leading
researchers note its significant characteristics: antinomy of social consciousness, manifested in the
coexistence in society of opposite values and behavior models (T. Zhurko [5]); increasing risks of
social integration of young people associated with its uncertainty, asymmetry and alternative
orientation (W. Taylor [6]); increasing social distances between social strata and groups in society,
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leading to tensions in social space and complicating social mobility (G. Yildizer [7]). The
transitivity of social conditions makes dysfunctional manifestations of employment likely: the
spread of informal and illegal employment, discrimination against workers' rights, etc., which can
also affect the integration of young people into the social and labor sphere of society. Some
scientists: G. Lopatenko [8], M. Riesener, C. Dlle, M. Kuhn [9], find the weakening of students'
confidence in their position in the labor market, reduction in the scale of their secondary
employment, increase in the number of those willing to work without a written employment
contract and on unfavorable terms. At the same time, for modern Ukrainian society young people
are a key resource both demographic (V. Scherbak, S. Arabuli [10]) and further social and
economic development (N. Krakhmalova [11]), which makes it necessary for most young people to
form productive experience of employment and labor activity, implementation of formed
professional potential in labor activity.

In this context, it seems important to analyze the role of secondary employment for the life
of student youth (I. Goncharenko [12]), their development of life plans and their implementation,
vocational education and involvement in professional activities. Scientists (L. Hanushchak-
Yefimenko [13]) are interested in the study of secondary employment of student youth due to the
gradual expansion of this phenomenon and the ambiguity of its consequences for learning activities,
development of professional competencies and professional involvement, social adaptation.

The purpose of this article is to propose a model for stimulating with the help of the
Hackathon ecosystem the secondary employment of young people as a factor of professionalization
and social integration. The modeling was carried out at Kyiv National University of Technologies
and Design (KNUTD) in 2021.

Matherials and methods. In our study, the main theoretical and methodological approaches
to understanding the secondary employment of student youth are systemic, structural and
functional, economic and sociological and resource-based. The use of the systemic approach to the
subject of research allows us to focus on building a general description of the phenomenon under
study, and to characterize its constituent elements. Application of structural-functional approach
makes it possible to refer to the analysis of the relationship between these elements, to consider the
functionality of secondary employment, its performance in terms of expectations realization, in the
context of its role for professionalization and social integration of students. The resource approach
allows us to specify the opportunities that combine study and work for students.

Along with this in theoretical and methodological plan we offer the author's approach to
determine the possible results of combining study and work for social and personal development of
student youth and identify the corresponding functions of the secondary employment of student
youth on the basis of Hackathon ecosystem of the university. The motivation of student
employment is also considered in correlation with their subjective assessment of the implementation
in practice of these expectations.

The empirical basis of the study are the results of two sociological surveys of secondary
students (students of educational institutions of higher and secondary vocational education,
combining full-time education and work) in educational institutions of Kyiv region, we conducted
in 2021 (N =130 persons). The collection of empirical data was carried out by handout
questionnaire; the survey was conducted at the place of study of the respondents.

The methodology of the surveys reflects the conceptual provisions of the study and contains
identical indicators, which allows for a correct comparison of data in repeated surveys. The
measured indicators include motives of secondary employment of student youth, evaluation of
employment results as a realization of employment expectations, evaluation of the significance of
current work for mastering future profession.
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Results and discussion. As the results of the 2021 survey show, for the majority of students
who combine study and work, the key motive for employment is the desire to acquire financial
independence and earn their own money. About a third of them are motivated to work as an
opportunity to provide financial assistance to their parents. A minor part of students is forced to
work because of the need to obtain additional funds to pay for vocational training (Table 1).

Analyzing the motivation of students' secondary employment in dynamics we can talk about
two of its features. Firstly, there is a relative stability of the hierarchy of motives with the leading
importance of material, or economic, motives and somewhat less importance of professional motives,
i.e. focused on professionalization. Secondly, there is a decrease in the proportion of students who,
starting to work during their studies, aspire to an early start in their professional career.

Table 1
Motives for secondary employment of student youth, in % of the number of respondents
Answer options 2021

The desire to be financially independent, to have their own money 78,0
The need to gain work experience for further employment 32,0
Desire to help parents financially 28,7
Desire to occupy my free time 27,3
Need to develop one's abilities 22,7
Desire to gain professional experience in order to shorten the period of adaptation to work | 29,3
A wish to start a professional career as early as possible 20,0
Desire to expand their knowledge and acquire general cultural and professional skills 22,7
Desire to enlarge the circle of acquaintances 8,0
Desire to create a business 22,3
Need to pay for studies 4,3
Desire to get acquainted with different types of work during studies and to choose the one

. . . 20,0
that is more suitable for the role of a permanent job
A spiritual need for work 9,3
Other ("for the family budget with my husband", "need to provide for my daughter", 0.7
"current life situation (birth of a child)"; ("need to pay for a second higher education") ’
Total 2843

Given the high prevalence of material and professional expectations of employment among
working students, it seems important to compare the motives of secondary employment of students
and the opportunities that work has opened for them, as well as to consider the extent to which
expectations of work activities were able to be realized in practice. At the same time, it is of particular
research interest to answer the question of what role, in the opinion of the secondarily employed
students, their work experience has for their further professionalization and professional adaptation.

Here it should be noted that the literature uses the expression "corridor of opportunity" to
comprehend social phenomena and processes, which refers to the benefits that a particular social
practice provides. Based on the specifics of labor activity and special social status of working
students, we have presented the so-called corridor of opportunities opening up for student youth
through secondary employment. Within it, individual "benefits" are grouped into two conditional
categories: social, including economic and professional opportunities, and opportunities for
personal development.

Possible social gains for students from inclusion in labor and employment include:

- acquaintance with the content of the profession, inclusion in the professional community,
establishment of business connections (exposure to the profession and professional community; the
opportunity to communicate with colleagues, more experienced and qualified specialists);
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- formation and improvement of professional competences, knowledge and skills (ability to
carry out the work competently and qualitatively, development of knowledge in the profession);

- gaining competitive advantages in future employment, professional adaptation and career
building (advantage over other graduates with no work experience in future employment; possibility
to join the workforce faster than other graduates after graduation or to move up the career ladder
faster);

- gaining material independence, gaining a source of livelihood (the ability to have your own
money).

The expected opportunities for the development of young people's personal potential in the
process of working life can be considered:

- self-knowledge of oneself and one's potential (discovering one's abilities and possibilities
for oneself);

- social self-determination (awareness of one's social position in society);

- development of general cultural competences, significant for goal-setting and achieving
goals, constructing one's life path (ability to plan one's life, set life goals; ability to choose the
necessary means to achieve one's goals);

- development of significant personal qualities, including those necessary in professional
activity (formation of personal qualities necessary for the employee: responsibility, discipline, etc.)

- self-realization (the opportunity to realize one's interests and aptitudes).

Assessing the role of work for achieving the goal of material independence and personal
money, at the moment most of the working students (69.3%) note that work activity is a source of
their own money (Table 2).

Table 2
Students' opinion about the impact of their work activity on their social empowerment
and development of personal potential, in % of the number of respondents

Answer options 2021

The possibility of having your own money 69,3
Discovering my own abilities and opportunities 45,3
The ability to plan one's life and set life goals 36,0
Ability to realise one's interests and aptitudes 30,0
The chance to join the workforce more quickly after graduation (in comparison to other 133
graduates) or to advance more quickly in their careers ’
Development of the personal qualities necessary for the employee (responsibility, discipline, 333
etc.) ’
Awareness of one's social position in the society 18,0
Ability to professionally and qualitatively perform one's work, knowledge of the profession | 24,7
Opportunity to communicate with colleagues, more experienced and qualified specialists 24,0
Joining the profession and the professional community 31,3
Ability to choose the right means to achieve one's goals 16,0
an advantage over other graduates without work experience in pursuing other occupations 10,0
Other ("opportunity to live independently of parents"); ("communication with different

Nt o . ; . . 2,0
people in different situations", "maintaining practical experience", "tiredness, lack of sleep")
The work did not give anything. 0,7
Total 354,0

If we consider the overall assessment of working students' opportunities for personal
potential development, which work activity opens for them, for the greatest number of this category
of young people work becomes a source for self-discovery of themselves and their potential,
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provides opportunities for the development of general cultural competencies, significant for goal-
setting and goal achievement, constructing life path, formation of in-demand personal qualities. Our
attempt to identify and analyze social and personal acquisitions of students from work activity
allows us to characterize the functional aspects of their secondary employment, considering it as a
factor of professionalization and social integration of modern youth. As the analysis of our survey
data showed, many students engaged in economy note that work opens such opportunities for them
as formation and improvement of professional competences, knowledge and skills; development of
personal qualities necessary in professional activity; as well as acquaintance with the content of
profession, inclusion in professional community, establishment of business connections; obtaining
competitive advantages in further employment, professional adaptation and career building. These
opportunities related both to the content aspects of professional and labor activity and to its formal
aspects, in general, according to the assessments of this part of students, contribute to their
professional adaptation and increase their competitiveness in the labor market.

Based on our position in the issue of determining the possible results of combining study
and work for the social and personal development of student youth, we propose to distinguish the
following functions of the secondary employment of students.

Socially:

- socio-economic, expressed in obtaining income and achieving material independence, the
latter allows us to expand the designation of this function and use its definition as socio-economic
(and not only economic);

- professionalization, connected with initiation to a profession and professional activity,
professional community, as well as with the development of professional knowledge and
competences, formation of professional competence;

- strengthening of competitiveness, which implies obtaining competitive advantages in
employment, performance of labor functions and career growth in comparison with other students
and graduates.

Personally:

- the function of self-knowledge, self-determination and self-realization, manifested in the
discovery of their abilities and potential, their realization, awareness of their social position and
status;

- personal development and improvement of personal potential, which is associated with the
development of significant personal qualities and general cultural competences of goal-setting and
goal-attainment, construction of their life path.

We believe that our proposed range of functions of student youth secondary employment
related to its impact on the livelihood of this category of young people does not exhaust all its
functional manifestations and can be supplemented in subsequent scientific developments. At the
same time, our approach allows us to consider the aspects of students' combination of study and
work, related to the identification of the role of student youth's secondary employment for their
professionalization and social integration, which are significant for the author's study.

Conclusion. Thus, the results obtained in our study allow us to present the ambiguity of the
role of secondary employment for the development of personal potential, social and professional
adaptation of modern student youth. On the one hand, the implementation of material expectations
with priority, the formation of ideas about the relationship between labor subjects, etc. are
significant socio-economic and personal acquisitions for the majority of working students. On the
other hand, the opportunities for professionalization and building their professionalism in the
process of combining study and work remain unrealized for the majority of students employed in
the economy. In this regard, today we can talk about the significant impact of the secondary
employment of students on the formation of their general working culture and the need to
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strengthen its function of professionalization, which will contribute to the development of
professional culture of this category of young people.

The results of our research related to the development of the sociological concept of youth
integration into the sphere of labor and employment, presented in this paper, contribute to the
development of theoretical ideas and the accumulation of empirical data in the field of economic
sociology and sociology of labor, sociology of youth. We have made an attempt to correlate
expectations from student employment with the achieved results, to determine its potential for
social and personal development of students and identify a number of its functions: socio-economic;
professionalization; strengthening competitiveness; self-knowledge, self-determination and self-
realization; personal development and improvement of personal potential. It also seems important to
justify the differences between pragmatic (gaining any work experience, finding the most suitable
job) and professionally-oriented (accumulation of professional experience, development of

professional competencies, etc.) motives of students' secondary employment.
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