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This article is an attempt to explore the opportunities of using the Hackathon ecosystem
tools to perform a quality forecasting of a wide range of youth employment issues. It is observed
that despite vast experience of psychological training in higher education institutions based on the
transformation of self-awareness, shaping professional perceptions related to changes in
professional knowledge of professional occupation as it is, its object, professional community, etc.,
modern University realia lack targeted management efforts towards developing job-related skills as
well as comprehensive assessment of their changing trends in the process of professional
enhancement of students’ self-consciousness. At best, specific good practice of individual specialists
is used, often without its interpretation by teachers and psychologists and beyond the scope of
systemic analysis of the research issues. All this challenges an impetus to further studies on
developing professional self-awareness of future specialists and encourages active implementation
of the Hackathon ecosystem tools to render a foresight on youth secondary employment and self-
employment at the level of University as well as in a regional setting. To attain the research
agenda, the study employed the following general and special research methods: a system analysis
method, an analytical grouping technique, comparative analysis, and dynamic and graph series
construction. To summarise the research outcomes and to prepare a proposal draft on the
opportunities to use the Hackathon ecosystem for offering a foresight on youth secondary
employment and self-employment, the methods of abstract logical analysis and content analysis
were used. Kyiv National University of Technologies and Design was chosen as the basis for this
study. A questionnaire was chosen as a method of sociological research on student secondary
employment. As a research toolkit, two questionnaires were developed: for students and for
graduates. The study suggests using the Hackathon ecosystem to perform a foresight on student
secondary employment and self-employment as a model to promote professional socialization of
Ukrainian youth. According to the research findings, it is argued that there are three trajectories of
student secondary employment: spontaneously formed (a good high paying job offered by chance),
planned (targeted search for secondary employment according to the study major to gain
professional competencies and work experience) and forced (employment to improve or maintain
financial and economic well-being, usually beyond the education profile). An emphasis is put that
secondary employment for Ukrainian students is not only the way to gain work experience and an
extra pay opportunity but also an instrument of student professionalization. It is concluded that the
terms and nature of secondary employment affect the professionalization effectiveness where
gaining work experience, building professional contacts and employment prospects after
graduation are viewed as a benefit for a wider student youth involvement in secondary employment.

Keywords: Hackathon ecosystem; Foresight; student youth secondary employment and self-
employment; university.
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Ln cmamms € cnpo60io 0ocaioumu MOMCIUBOCII 3ACMOCYBAHHS IHCMpPYMeHmie XakamoH-
exocucmemu OJisl AKICHO20 NPOSHO3Y8AHHA WUPOKO20 CHEKmpYy Npobiem 3auHAmMOoCmi MO00L.
3aznauaemocs, wo nonpu cymmesuil 00C8i0 NCUxon02iuHoi nio2omosku ¢haxisyie y 3axnaoax uujoi
ocsimu, sAKull 6azyemvcsa Ha 001Ky mpancgopmayitl camoceioomocmi, 30Kpemd, Ha CMAHOBIeHHI
npogheciinux ysaeieHb, NO8'A3aHUX 3 BUOOIMIHAMU NPOGECIliHUX 3HAHbL NPO cAMY NpOGecitiny
OisinbHicmy, ii 00'exm, npodhecitine cniemosapucmeo mowjo, y CYYACHIlU pearbHOCmi cucmemu
8UWOI OCBIMU YINECNPAMOBAHO20 YNPABNIHHA PO3GUMKOM HNPODeCcilinux YA6leHb, 0emanibHO20
OYIHIOBAHHS 8eKMOPI8 IX 3MiH y npoyeci npo@eciliHoco CMAaHOBIeHHs CamMocgioomocmi cyb'ekma
OIAILHOCMI NPAKMUYHO He 30IUCHIOEMbCA. YV Kpawjomy pasi — UKOPUCMOBYEMbCA KOHKPEMHULL
00c6i0 okpemux ¢haxisyis, uacmo bOe3 tioco iHmepnpemayii nedazoeamu ma NCUXOLO2AMU, NO3A
cucmemMHUM aHanizom npobaem. Bce ye nadae euguennio ocobnusocmeti ghopmyeanus npogpeciunoi
CamMoceioomMocmi Matioymmubo20 cneyianicma ocooIu8oi aKkmyanibHOCmi, CMUMYIIOE BUKOPUCTIAHHS
Xaxamon-exocucmemu 051 30IUCHEHHS hopcaimy 8MOPUHHOL 3aUHAMOCMI MA CaAMO3AUHAMOCHI
MON00I 8 MACUMAOAX sIK OKPemMo20 8uutly, max i pe2iony. Y npoyeci 0ocniodicents ma eupilueHHI
NOCMABNIeHUX 3a80aHb 3ACMOCOBYBANUCS MAKI 3A2ATbHOHAYKO8I ma cheyianvHi memoou
00CIOMNHCEHb: MEMOO CUCMEMHO20 AHANI3Y, MemoO aHANIMUYHO20 2PYNYBAHHSA, NOPIGHANLHO2O
amanizy, nooyoosu OUHamMivHux ma epagivnux paois. [nsa yzaeanibHenHs pe3yibmamis 00Cai0HCeHHs.
ma ni02omoeKku Nponosuyitl wooo UKOpUcmanHs XaxamoH-ekocucmemu O0as ¢hopcaimy
8MOPUHHOI 3AUHAMOCMI MA CAMO3AUHAMOCMI MOL00I 3ACMOCOBAHO MemMoOUu AbCMPAKMHO-
JI02IYH020 aHanizy ma KoHmeHm-ananizy. Ax 6a3zy Oocnioxcenus 0Oyno obpano Kuiscokuii
HAYiOHANbHULL YHIgepcumem mexHoa02il ma ousainy. Memooom coyionociunoco 00CaiONCEeHHs.
BMOPUHHOI  3AUHAMOCMI ~ CMYOEHMCbKOi  MONOOJI  0OpaHo  awkemHe  ONUMYBaHHA. Ak
IHCmpymeHmapiti 00caioxNcenHs: 6yno po3pobieHo 08i ankemu: Ol CMYOeHmi8 ma 0Jis 6UNYCKHUKIG.
3anpononosano eukopucmanms Xaxamou-exocucmemu oas ghopcarimy 6mopuHHoi 3aunHamocmi ma
CAMO3AUHAMOCMI CMYO0eHmi8 SIK MOOeli CMUMYII08aHHs Npogecitinoi coyianizayii yKpaincvKoi
MON00I. 3a pe3ynomamamu OOCHIONCEHHs, BU3HAYEHO, WO YMOBHO MOMCHA GUOLTUMU MPU
MpAEKmMopii po36umKy 6MOPUHHOL 3AUHAMOCII CIMYOeHmMi8: CNOHMAHHO ChHopMosana (8UNAOKOB0
3anpononyeanu xopoury pobomy 3 6UCOKUM pIiGHeM ONIamu), 3anIaHO8aHA (YINeCcnpAMOBAHUL
NOWLYK 8MOPUHHOI 3AUHAMOCMI NEPesadcHo 3a cheyianbHocmamu, wjo ompumyromscs y 3BO, 3
Memow  pO36UMKY npogecitinux Komnemewmuocmeu ma Habymms 00c6idy) i eumyuieHa
(3atinamicms 0151 NONINWEHH ab0 NIOMPUMAHHA (DIHAHCOBO-EKOHOMIYHO20 ONA2ONONYYYS, SK
npasuno, He 3a npoginem ompumysaroi oceimu). Iliokpecaroemvcs, wjo 6MmopuHHa 3auUHAMICMy O
VKPAIHCbKUX CMYyOeHmie — ye He quuie 3000ymms 00c8idy pobomu ma MONCIUBICIb 000AMKOBO20
3apobimKy, a we u eman npogecionanizayii cmyoenmcmsea. Pezromyemwvcs, wo ymoeu ma
xapaxkmep 8MOPUHHOL 3AUHAMOCMI 8i00UBAIOMbCS HA Pe3yIbmamueHocmi npogecionanizayii, oe
3000ymms  00c8idy pobomu, CMAHOGNEHHS NpPOQeciiHuX KOHMAKmMie ma nepcneKxmusa
npayesiaumy8ants nicisa 3aKiH4eHHs YHigepcumemy po3eisioarmscs K nepesaza 6i0 3any4eHHs
CMYOeHmMcbKoi M0100T1 00 6MOPUHHOT 3AUHAMOCI.

Knrwowuosi cnoea: Xaxamon-exocucmema, ¢hopcaim; 6MOPUHHA  3AUHAMICMb mMaA
Camo3auHamicms CmyO0eHmcbKoi MO00i; YHigepcumem.
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Oma cmamva  aeniemcs  NONLIMKOU — UCCIE008aMb  O3MONCHOCMU — NPUMEHEHUs
uHCmpymenmos Xaxkamou-3Kocucmemvl 01 Ka4eCmeeHH020 NPOSHO3UPOBAHUS WUPOKO20 CNeKmpa
npobnem 3anamocmu Monooéxcu. Ommeyaemcs, uUmMo HeCMOMPsS HA CYUWEeCMBEHHbIU ONbim
NCUXOTI02UYECKOU NOO20MOBKU CNEeYUATUCTNO8 8 YUPEHCOCHUSX BblCULe20 00PA308aHUS, OCHOBAHHOU
Ha yyéme mpancghopmayull camoCo3HAHUs, 8 YACMHOCMU, HA CMAHOBIEHUU NPOPeCcCUOHATLHBIX
npeocmasieHull, CEA3AHHbLIX C  BUOOUBSMEHEHUAMU NPOGECCUOHANIbHBIX 3HAHUL O Ccamol
npogeccuoHanvbHou OesimenvbHoCmu, e€ o00vekme, Npo@eccUOHANbHOM coobwecmee u m.0., 8
COBDEMEHHBIX —peanusix CUcmemsvl 6blCuie20 00paA308aHUs YeleHanpasieHHo20 YHpAaeieHus
pazeumuem npogeccuoHanIbHuIX NpeoCcmasieHull, 0emalbHol OYeHKU eKmMopo8 Ux KOH@ueypayuil
8 npoyecce nNpogeccUoOHAIbHO20 CMAHOGNIEeHU CAMOCO3HAHUA CYOvbeKkma OesmenbHOCmuU
gaxkmuyecku He ocywecmeniemcs. B nyywiem cayuae UCNONb3YeMCs KOHKPEMHblU ONnblm
OMOEeNbHbIX CNeYUaIucmos, 4acmo 0e3 e2o0 uHmepnpemayuu neoazo2amu U HCUXoi02amu, 6He
cucmemHo20 aumanuza npoorem. Bce smo npuoaém uzyyenuio ocobennocmel @hopmuposanus
npogeccuonanvbHo20  camMocosHamus — 6yoywezo  cneyuaiucma — 0cobol  aKmyaibHOCMU,
CMUMYAUPYem UCnoIb308anue XaKamoH-3Kocucmemsl 0 ocywecmeieHus gopcarima 6mopuyHou
3aHAMOCMU U CAMO3AHAMOCIU MOJIOO0ENCU 8 Macumabax Kak omoenbHo20 8y3d, Max u pe2uoHa. B
npoyecce Uccie008anus U peuleHus NOCMAIeHHbIX 3a0ad NPUMEHANUCH Cledyiowue 00ueHaynvle
U cneyuaibHvle Memoobl UCCIeO08AHULL MemoO CUCMEMHO20 AHAIU3d, Memoo AHATUMUYECKOU
2PYNNUPOBKU, CPABHUMENbHO20 AHAIU3A, NOCMPOEHUS OUHAMUYECKUX U epaghuueckux psaoos. [na
0000WeHUss  pe3yIbmamos UCCIeO008aHUs U NOO20MOBKU NPEONONCEHU N0  UCNOTb308AHUIO
Xakamon-skocucmemsvl 015 opcauma 6MOPUYHOU 3AHAMOCMU U CAMO3AHAMOCMU MOJOOENHCU
npuMeHenbl Memoobl abCMpPAKMHO-I02U4eCK020 AHANU3A U KOHMeHm-ananiusa. B kxauecmee 6a3vi
uccnedosanuss 6vin eviopan Kueeckuii HayuoHanvbHulll YHUGEpCUmMem MeXHON02Ul U OU3alHa.
Memoodom coyuonocuyecko2o Uccie008anus 6MOPUYHOU 3AHAMOCMU CHYOeHYeCKOU MOJI00ExCU
uzbpan ankemmvlll onpoc. B kauecmee uncmpymenmapus ucciedosanus 0viiu paspabomarvl 0ge
amKemvl. 0N CMYOeHmo8 U O GblnycKHUKo8. Ilpednosiceno ucnonv3osanue Xaxkamow-
9KocucmeMmsl 05 popcauma 6MOPUYHOU 3AHAMOCIU U CAMO3IAHAMOCMU CIYOEHMO8 KaK MOOeau
CMUMYTIUPOBAHUSL NPOPECCUOHATILHOU COYUATUZAYUU YKPAUHCKOU MOoN00€xcu. Tlo pesynemamam
UCCe006aHUsl, ONPEOeleHO, YMO YCIOBHO MOJNCHO 6bl0eIUmb mMpU MpAeKmopuu pazeumus
8MOPUYUHOU 3AHAMOCMU CMYOEHMO8: CHOHMAHHO CEHOPMUPOBAHHAS (CIYUAUHO NPeOsloHCeHHAas
xopowias paboma ¢ 6bICOKUM YPOGHEM ONIAmbl), 3aNIAAHUPOSAHHAA (YeleHANPAaBIeHHbIL NOUCK
8MOPUYHOU 3AHAMOCIU NPEUMYUIeCMBEHHO NO CREeYUATbHOCMAM, NOJLYYAeMbIM 6 8y3e, C Yelblo
pazeumusi npoghecCUOHATbHBIX KOMNEMEeHMHOCmell U npuobpemenue Onvlima) U 6bIHYHCOEHHAs.
(3auamocmo 05 YAYYUWEHUs Ul NOO0EPHCAHUSL PUHAHCOBO-IKOHOMULECKO20 ONA20NONYYUS, KAK
npaeuno, He nNO npoghunlo noxyuaemoco obpazosanus). Iloouépkusaemcs, umo 6mopuuHas
3auamocmy OJisl VKPAUHCKUX CMYOEHmMO8 — 35MO He MONbKO NOJyYyeHue onvlma pabomoel U
B03MOJHCHOCIb OONOTHUMENbHO20 3apabomKa, HO U 3man npogeccuoHaru3ayuu cmyoeH4ecmsa.
Pestomupyemcsa, umo ycnosus u Xxapakmep 6MOPUYUHOU 3AHAMOCMU OMPANCAIOMCHA  HA
pe3yibmamusHocmu  npogheccuonanuzayuy, 20e NoyueHue onvima padbomsi, YCMAHOGIEHUE
npogeccuoHanvbHblX  KOHMAKMO8 U  NepCHekmusd  mpyooycmpoucmed nocie OKOHYAHUs
VHUBepcumema paccmMampugaromcs Kak NpeumMywecmeo Om Npugiedenus CmyoeHYecKou
MONOOEMNHCU K BMOPUUHOLL 3AHAMOCTIU.
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Introduction. The urgent need of any developed society is the improvement of labor
potential of the state, formation of competent and effective professional, capable of high
productivity and performance, as well as competition on internal and external labor market
(A. Stoltzfus, M. Rosenberg, H. Lapp) [1]. Professional formation and integration of youth into
socio-professional community (N. Linnell, S. Figueira, N. Chintala) are of interest as a systemic
phenomenon requiring multifaceted and interdisciplinary study [2]. The reproduction of the
experience accumulated by generations and the actualization of the modern achievements of science
and technology require a special approach (D. Groen, B. Calderhead) to the professionalization of
personality, in which the process of becoming a professional is organically included in the process
of human socialization [3]. Nowadays, from the point of view of I. Gryshchenko, it is impossible to
imagine a mature personality without its professional component [4]. Relevance of the problem of
student youth employment, according to T. Zhurko, is directly related to the socio-economic
development of modern Ukraine [5]. In most countries (W. Taylor) there are crisis phenomena,
which are characterized by a decrease in the standard of living of the majority of the population, an
increase in unemployment, an increase in prices [6]. Students are forced to turn (J. Yao, H. Li,
D. Shang, L. Ding) to additional earnings in conditions of extremely low scholarships [7], reduction
in the number of budget places (G. Yildizer) and the spread of paid education [8].

Effective integration of a young specialist into socio-professional environment
(G. Lopatenko) is accompanied by the fullest disclosure of his/her potential, successful self-
realization and self-actualization in labor activity [9]. Successful work in the chosen specialty
(V. Scherbak, S. Arabuli) promotes the image of a professional, increases labor satisfaction, forms
the image of a specialist [10]. The guarantee of successful integration of a young specialist
(N. Krakhmalova) is the ability to labor adaptation and readiness for self-realization in the
workplace formed in a professional educational institution [11].

The main problem of our study is the contradiction between the necessity of effective
integration of a young specialist into the socio-professional environment (I. Goncharenko) and the
current attitudes of young people in the sphere of professionalization [12]. The object of the present
study (L. Hanushchak-Yefimenko) was the process of personal professionalization, the peculiarities
of youth integration into socio-professional environment were singled out as the object of research
[13].

The purpose of this article is to propose a model for the use of the Hackathon Ecosystem for
the Foresight of Secondary Employment and Self-Employment of Youth, to define its scope,
structure and inherent functions. Materials for the Youth Secondary Employment and Self-
Employment Foresight were collected and adapted at the Kyiv National University of Technologies
and Design (KNUTD) in 2021.

Matherials and methods. General scientific and special research methods were used during
the research and the solution of the tasks. The method of system analysis was used to study the
normative-legal base. Statistical methods were used to obtain structural characteristics of non-
standard employment: analytical grouping, comparative analysis, construction of dynamic and
graphical series. Methods of abstract-logical analysis and content analysis were used to summarize
the results of the study and to prepare proposals for the use of the Hackathon ecosystem for the
Foresight of secondary employment and self-employment of young people.

Results and discussion. The key indicator of inclusion in the socio-professional environment
and professional self-determination is a young person's achievement of a certain socio-professional
status, which may or may not satisfy a person depending on the scale of his or her aspirations.
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Therefore, the subjective indicator of the level of self-determination — the degree of satisfaction with
the currently achieved socio-professional status — occupies an important place here.

Professional self-determination, like any other type of personal self-determination, is
characterized by three components: self-knowledge (cognitive aspect), self-evaluation (affective
aspect), and self-development (conative aspect). That is, in the process of training and the initial
stages of professional activity a young person learns his/her peculiarities, identifies inherent
qualities that will contribute to successful professional self-realization (professionally important
qualities). In the process of mutual adaptation of a profession and a person, there is a process of
self-assessment, correlation of oneself with other employees and colleagues. As a result of this
process an image of a professional emerges, areas of successful application of forces are
determined, and an idea of those properties and qualities that need to be developed for successful
professionalization is formed.

If we consider the process of entering the profession as an element of personality
socialization, then at this stage of ontogenesis the future professional should pass three stages in
his/her development (N. Krakhmalova): adaptation to social and professional environment,
individualization in it and integration into professional community. In order to reveal the
peculiarities of a person's entry into the socio-professional environment, we conducted a study on a
sample of young people from Kyiv region. The study involved 348 people aged from 18 to
23 years. The sample was balanced by sex and included both university and college students and
working youth. Questionnaire and testing (by the method of I. Gryshchenko) were used as empirical
methods.

The results of the empirical study showed that the inclination to constant self-knowledge,
interest in themselves is characteristic of 62.67% of the respondents; 37.33% believe that self-
knowledge can have harmful consequences for a person, as it often turns into self-digging.
Professional reflection is one of the mechanisms of successful adaptation and integration of a
person into socio-professional community, because it allows a person to look at himself/herself
from outside, to assess himself/herself through the eyes of others, to form a perspective plan of
development taking into account own merits and demerits. The absence of professional reflection
can testify either to insufficient motivation of labor activity of an individual or to problems of
personal reflection as a whole that are the factors complicating or even preventing a young person
to enter professional activity.

At the same time, the analysis of the questionnaire data showed that the problem of self-
development and self-improvement constantly worries 77.77% of the subjects of the studied
sample; 22.23% do not care about their development. In combination with the aspect of professional
self-knowledge, the following combinations are interesting:

1) self-knowledge + self-development (59.55%) — the most effective professional position,
which allows to harmonize personality and profession, effectively pass all stages of labor adaptation
and socialization;

2) self-knowledge + self-development (2.43%) — passive perception of own merits and
shortcomings, often a consequence of overestimated self-esteem and egoism. Such a young person
is likely to change jobs if he/she is not satisfied with anything, instead of overcoming temporary
difficulties to improve his/her level of competence;

3) lack of interest in knowing oneself + self-development (18,38%) — lack of reflection,
which leads to mechanical accumulation, "collecting" of professional skills without regard to their
own interests and aptitudes;

4) lack of both professional self-knowledge and self-development (19,55%) — infantile
position, which does not allow a person to successfully adapt and integrate into professional
environment.
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Thus, we can talk about the prerequisites for successful entry into the professional
environment in only about 8% of young people. However, the process of professionalization is not
limited only to the aspects of self-knowledge, self-assessment and self-development. There are also
professional motivation, factors of the social environment, inter-group and intra-group peculiarities
of professional teams. The key to successful professionalization is practice-oriented approach to
training specialists, the aim of which is to form professional, general cultural, as well as socially
important competencies of students through the acquisition of knowledge, abilities, skills and
activity experience.

The problem of secondary employment of student youth is common among students at all
universities in Ukraine. KNUTD was chosen as the research base. The method of sociological
research was a questionnaire survey. As research tools were developed two questionnaires: for
students and for graduates. The purpose of the first questionnaire was to identify the characteristics
of the secondary employment of students and to determine its impact on the future employment of
students. The second questionnaire was designed for university graduates and aimed to find out
from them whether they worked during their student years and how it helped them in their future
employment. A total of 475 people participated in the survey, including 274 students and
200 graduates. The sampling population for students is quota, representative, defined by sex, age
and course of study, and as for graduates - random and unrepresentative.

The results of the student population survey revealed that 40% of the respondents were
working and the remaining 60% were not working. When compared to the data obtained a year
earlier using a similar methodology, the number of working students increased by almost 10%. This
trend demonstrates the demand for employment among students. 66.6% of graduates responded that
they worked during their studies. This indicates the relevance of work activities during the period of
students both in the past and in the present.

Next, we were able to find out what occupations are in demand and most common among
working students. When asked, "What do you work as?" — 14% of respondents said waiters.
Freelancers are 12%. Other occupations such as salesperson, animator, nurse, cook, manicurist, and
even deputy assistant were also named. It is noteworthy that most students do not work in the
specialty received in the university, indicating a situational approach to employment and the desire
to earn money, rather than to acquire professional and practical experience in the chosen profession
in the university. A similar opinion is held by university graduates: 71.4% of respondents said that
they had worked in a field other than their specialty during their studies at the university. However,
of all the graduates who participated in the survey, 61.9% responded that they currently work in
their specialty.

The degree of demand for the chosen profession is also of key importance for each student,
as it is connected with the future professional activity, with the opportunity to earn, to contribute to
the production of socially useful product. We have revealed that only a small part of students
(9.1%) consider their future profession to be fully demanded. Rather, 36.4% of the respondents find
it in high demand, 31.8% find it rather in high demand, and 18.2% of the respondents find it rather
unrequited than in high demand. 4.5% of students call their profession unclaimed (Figure 1).

A separate block of the study was devoted to identifying the reasons that motivated students
to work. The results of the questionnaire showed that 40.5% of respondents want to have pocket
money, the same number want to be financially independent from their parents. The remaining 19%
of students gave such answers as the need to pay for education, gaining skills and work experience.

According to analytical forecasts in the near future in Ukraine will develop agribusiness and
IT-sector. According to forecasts of EY the most active international investments are observed in
communication, pharmaceutical industry and food production. According to the results of the
analytical report on professional-qualification forecast in 2020, the level of employment in industry
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is expected to increase (by 19.1%) from 2022 to 2025, while in construction it will remain almost
unchanged (by 1.1%) and in professional and scientific-technical activities will decrease by 15.6%.
Some increase in the overall level of demand can be seen for food production workers, craftsmen,
production equipment maintenance workers, assemblers, basic home and outdoor service
occupations, and for basic agricultural occupations.

B Demanded

M Rather in demand than
unclaimed

1 Demanded enough

I Rather unclaimed than in
demand

B Unclaimed

Fig. 1. Distribution of students' opinions on the demand for their future profession, %
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200 ~

2018 2019 2020 2021

Source: data from the State Statistics Service of Ukraine.

Fig. 2. Dynamics of informally employed youth in 2018-2021, thousand people

Labor market supply expectations differ significantly from projected demand. The overall
level of labor market supply is expected to shift from lower education levels to "higher" and
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"higher" qualification levels. Regarding qualifications, the highest level of growth in labor supply is
projected for the groups "Information Technology" — the highest (+10.9%), "Law" — the highest
(+6.2%), "Social and behavioral sciences, social work" — the highest (+3.4%). The most significant
decrease is supposed for qualification groups "Chemical industry and biotechnologies" — average
(-17,3%), "Humanities, culture and art, journalism" — average (-16,1%), "Education" — high
(- 12,0%). In other words, young people considered IT sphere (55.7%), legal (38.7%) and banking
(33.5%) the most prestigious for choosing a career. Less prestigious were the medical sector
(25.9%), public sector (20.5%), agribusiness (14.3%), journalism (14.0%), education (7.0%), etc.
The number of those employed in the informal sector of the economy was greater among the older
age groups of young people (Figure 2).

Fig. 2 shows that the lack of professional experience, material problems, and psychological
discomfort due to the lack of work encourage young people to engage in unregulated activities.
According to official data of the State Statistics Service of Ukraine, in 2021 the number of young
people who worked in informal jobs was 1.3 million or 37.0% of the total employed population
aged 15-70 years (in 2020 — 1.4 million, in 2019 — 1.65 million).

Conclusion. The results of our study show the interest of university graduates in the subject of
their future employment. The beginning of labor activity begins earlier for students in the 3rd-4th
years of study. Ukrainian graduates are motivated mainly by material factors, the possibility to earn
for themselves and their families, i.e. the consideration of labor as a means of achieving material well-
being prevails. For this purpose, young people will have to find a job in a difficult situation on the
labor market, sacrificing their professional expectations and orientations. We conclude that there is no
significant difference between representatives of different regions in their answers about their vision
of labor, future workplace, and employment experience. Of course, in today's conditions young
people have to adapt, realizing high labor mobility. Willingness to engage in rewarding work, to work
hard for material well-being is important, regardless of whether the nature of the future employment
field coincides with the received specialty. In addition, readiness to change professional activity, the
emergence of various non-traditional, non-standard forms of employment in the labor market
(temporary, non-standard employment, which will allow combining work and training).

References

1. Stoltzfus, A., Rosenberg, M., Lapp, H. et al. (2017).
Community and Code: Nine Lessons from Nine
NESCent Hackathons. F1000 Research. DOI:
10.12688/f1000research.11429.1.

2. Linnell, N., Figueira, S., Chintala, N. et al. (2014).
Hack for the homeless: A humanitarian technology
hackathon. In: Global Humanitarian Technology
Conference (GHTC), IEEE, P.577-584. URL:
http://ieeexplore.ieee.org/document/6970341/?reload=
true.

3. Groen, D., Calderhead, B. (2015). Science
hackathons for developing interdisciplinary research
and collaborations. eLife. URL: https://www.ncbi.nlm.

nih.gov/pmc/articles/PMC4511834/.
4. Gryshchenko, 1. M. (2015). Pidvyshchennia
efektyvnosti  diialnosti  vyshchykh  navchalnykh

32

JlitrepaTtypa

1. Stoltzfus A., Rosenberg M., Lapp H. et
al. Community and Code: Nine Lessons
from Nine NESCent Hackathons. 2017.
F1000 Research. DO
10.12688/f1000research.11429.1.

2. Linnell N., Figueira S., Chintala N. et al.
Hack for the homeless: A humanitarian
technology ~ hackathon. In:  Global
Humanitarian — Technology  Conference
(GHTC), IEEE. 2014. P.577-584. URL:
http://ieeexplore.ieee.org/document/697034
1/?reload=true.

3.Groen D., Calderhead B. Science
hackathons for developing interdisciplinary
research and collaborations. eLife. 2015.
URL: https://www.ncbi.nlm.nih.gov/pmc/
articles/PMC4511834/.

4. I'puiieHko L
e(heKTUBHOCTI

M.
ISJIBHOCTI

IMinBumenas
BHIINAX



ISSN 2786-5398 IMPOBJIEMHU PO3BUTKY
KypHaa cTpaTeriyHuX eKOHOMIYHHX EKOHOMIKH
aocJixkennb, Ne 6, 2021

zakladiv yak peredumova zabezpechennia potreb|HaBuanbHMX 3akiagiB K IepeayMoBa

rynku pratsi [Improving the efficiency of higher
education institutions as a prerequisite for meeting the
needs of the labor market]. Rynok pratsi ta zainiatist
naselennia = Labor market and employment, Ne 2,
P. 32-35 [in Ukrainian].

5. Zhurko, T. O. (2016). Optymizatsiia uzghodzhennia
interesiv firmy ta ZVO v protsesi innovatsiinoi
diialnosti [Optimization of coordination of interests of
firm and ZVO in the course of innovative activity].
Aktualni problemy ekonomiky = Actual Problems of
Economics, Ne 9, P. 488—494 [in Ukrainian].

6. Taylor, W. G. K. (1989). The Kirton Adaption —
Innovation Inventory: A Re-Examination of the Factor
Structure. Journal of Organizational Behavior, 10(4):
297-307. http://www.jstor.org/stable/2488187.

7.Yao, J., Li, H.,, Shang, D., Ding, L. (2021).
Evolution of the Industrial Innovation Ecosystem of
Resource-Based Cities (RBCs): A Case Study of
Shanxi Province, China. Sustainability, 13(20): 11350.
https://doi.org/10.3390/su132011350.

8. Yildizer, G. (2017). Examining Attitudes of
Physical Education Teacher Education Program
Students Toward the Teaching Profession. Monten. J.
Sports  Sci. Med. 2017. 6(2): 27-33. URL:
https://www.ncbi.nlm.nih.gov/pmc/articles/PMC7166
002/pdf/11432 2020 Article 2849.pdf.

9. Lopatenko, G. (2016). Optimization of training
process in pre-start fencing training on the base of out-
of-training means’ of mobilization orientation
application.  Pedagogics, psychology, medical-
biological problems of physical training and sports,
20(2): 34-39.

10. Scherbak, V., Arabuli, S. (2021). Methodology
and technology of Hackathon ecosystem to engage
university faculty and students in innovation and
entrepreneurship in the context of reducing the impact
of the Covid-19 pandemic. Management, 1(33): 105—
114. DOI:10.30857/2415-3206.2021.1.10.

11. Krakhmalova, N. (2021). Determining whether the

prototype Hackathon ecosystem for technology

33

3a0e3nedyeHHs moTped puHKY mpari. Purox
npayi ma 3auuamicme Hacenenus. 2015.
Ne 2. C. 32-35.

5. Xypko T. O. Ontumizaliis y3roJKeHHS
iHTepeciB pipmu ta 3BO B mpormeci
IHHOBAIItHOT ~ MIATMBHOCTI.  AxmyanvHi
npoonemu exonomixku. 2016. Ne 9. C. 488—
494,

6. Taylor W. G. K. The Kirton Adaption —
Innovation Inventory: A Re-Examination of
the  Factor  Structure. Journal of
Organizational Behavior. 1989. 10(4):
297-307. URL: http://www.jstor.org/stable/
2488187.

7.Yao J., Li H. Shang D., Ding L.
Evolution of the Industrial Innovation
Ecosystem of Resource-Based Cities
(RBCs): A Case Study of Shanxi Province,
China. Sustainability. 2021. 13(20): 11350.
https://doi.org/10.3390/su132011350.

8. Yildizer G. Examining Attitudes of
Physical Education Teacher Education
Program Students Toward the Teaching
Profession. Monten. J. Sports Sci. Med.
2017. 6(2): 27-33. URL: https://www.ncbi.
nlm.nih.gov/pmc/articles/PMC7166002/pdf
/11432_2020_Article_2849.pdf.

9. Lopatenko G. Optimization of training
process in pre-start fencing training on the

base of out-of-training means’ of
mobilization orientation application.
Pedagogics, psychology, medical-

biological problems of physical training
and sports. 2016. 20(2): 34-39.

10. Scherbak V., Arabuli S. Methodology
and technology of Hackathon ecosystem to
engage university faculty and students in
innovation and entrepreneurship in the
context of reducing the impact of the
Covid-19 pandemic. Management. 2021.
1(33): 105-114. DOI:10.30857/2415-
3206.2021.1.10.

11. Krakhmalova N. Determining whether
the prototype Hackathon ecosystem for



ISSN 2786-5398
KypHaa cTpaTeriyHuX eKOHOMIYHHX
aocJixkennb, Ne 6, 2021

ITPOBJIEMMU PO3BUTKY
EKOHOMIKH

transfer in a higher education institution meets the
needs of stakeholders. Management, 1(33): 61-73.
DOI:10.30857/2415-3206.2021.1.6.

12. Goncharenko, I. (2021). Conceptual model of the
Hackathon ecosystem of technology transfer in an
institution of higher education. Management, 1(33):
74-84. DOI:10.30857/2415-3206.2021.1.7.

13. Hanushchak-Yefimenko, L. (2021). Using the
Hackathon ecosystem as an effective tool for
managing the competitiveness of an institution of
higher education. Management, 1(33): 85-93.
DOI:10.30857/2415-3206.2021.1.8.

34

technology transfer in a higher education
institution meets the needs of stakeholders.
Management.  2021. 1(33):  61-73.
DOI:10.30857/2415-3206.2021.1.6.

12. Goncharenko I. Conceptual model of
the Hackathon ecosystem of technology
transfer in an institution of higher
education. Management. 2021. 1(33): 74—
84. DOI:10.30857/2415-3206.2021.1.7.

13. Hanushchak-Yefimenko L. Using the
Hackathon ecosystem as an effective tool
for managing the competitiveness of an
institution of higher education.
Management.  2021. 1(33):  85-93.
DOI:10.30857/2415-3206.2021.1.8.



