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Introduction: The realities of our country
today require Ukraine to shift the strategic
benchmarks to the development zone and to
support a favorable socio-economic
environment for the implementation of the
labor potential of vulnerable segments of the
population, in  particular  demobilized
participants from the combat zone. The labor
potential of this category of the population can
be effectively realized only under the condition
of proper state support and socio-economic
assistance. =~ Moreover,  promoting  the
development of small and medium enterprises
among this category of people can become a
powerful tool not only for social adaptation to
peaceful life, but also to produce economic and
social effects both at the level of our state and
abroad.

Hypothesis of scientific research. It is
anticipated that the symbiosis of a two-factor
combination of social innovation in
entrepreneurship and education will allow
developing an effective tool for the adaptation
of socially unprotected segments of the
population, including troops demobilized from
the ATO zone, based on the diagnosis of
requests and needs of integrators (forced
migrants, combatants, combatants' families).
The purpose of the article is to develop the
theoretical framework for substantiating the
effective algorithm of adaptation of servicemen
demobilized from the ATO zone on the basis of
a synergistic combination of social innovation
in entrepreneurship and education.

Methods of research: method of expert survey
— for diagnostics of requests and needs of
integrators  (forced migrants, combatants,
families of combatants); the method of system
analysis and logical generalization —
to substantiate and determine the role of

symbiosis  of  social  innovations  in
entrepreneurship and education for demobilized
from the ATO zone; the method of critical
thinking — to distinguish the prerequisites for
the development and prospects of implementing
social  innovations in the field of
entrepreneurship and education; GET TEST
method for assembling business profiles;
cluster analysis — for the distribution of future
entrepreneurs by the level of development of
entrepreneurial characteristics.

Results: the experience of the international
community regarding the implementation of the
support system for servicemen demobilized
from the ATO zone on the basis of social
innovations has been analyzed; the role of the
symbiosis of social innovations in the field of

entrepreneurship and education for the
development of their own business is
determined; the results of diagnostics of

requests and needs of integrators are presented,
and based on their basis an algorithm of
adaptation of servicemen demobilized from the
ATO zone on the basis of a synergistic
combination of social innovation in
entrepreneurship and education is developed.

Conclusions: the development of theoretical
positions on the substantiation of the effective
algorithm of adaptation of servicemen
demobilized from the ATO zone on the basis of
a synergistic combination of social innovation
in entrepreneurship and education provided an
opportunity to comprehensively approach the
solution of the urgent issue of promoting the

development of small and  medium
entrepreneurship among servicemen
demobilized from the ATO zone.

Keywords: social innovations, education,
entrepreneurship, demobilized combatants,
adaptation.
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JAEMOBIJII3OBAHHUX I3 30HU ATO
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Ta Iu3aiHy, YKpaiHa

Beryn: Peaiii choro/ieHHs HaIoi JepkKaBH BH-
MararoTh Bil YKpaiHu 3MIIIEHHS CTPaTETidYHUX
OpIEHTUPIB B 30HY PO3BUTKY Ta MIATPUMKH
CHPUSATIUBOTO COLIATbHO-€KOHOMIYHOTO Cepe-
JIOBUIIA Ui peaizaiii TpyJA0BOTO MOTEHIATY
HE3aXUIIEHUX BEPCTB HACENIEHHsS, 30KpemMa
JeMOOLTI30BaHUX YYAaCHHUKIB 13 30HH OOMOBHX
niii. TpymoBwii ToTeHIiaN 1i€l Kareropii Hace-
JeHHS MOXe OyTH e(QEeKTHBHO peali30BaHUN
TUIBKY 32 YMOBH HAJIEXKHOI Iep>KaBHOI i ITPUM-
KA Ta COLIATbHO-€KOHOMIYHOTO  CIIPUSHHS.
Binpme Toro, CrpusHHA PO3BUTKY Majoro Ta
CepeTHBOTO IMiANMPHUEMHUIITBA CEPENl 3a3HAUYEHOT
KaTeropii HacelieHHs MOXKE CTaTH MOTYXKHUM
IHCTPYMEHTOM HE TUIbKU COIaJIbHOI ajgamTariii
JO MHUPHOTO OKHTTS, aje W MpoayKyBaTu
€KOHOMIYHUH Ta colliaibHUN e(heKTH SK Ha piBHI
HAImoi Jiep)kaBH, TakK 1 3a il MexxaMu.

linore3a HaykoBoro nociaimxenns. I[lependa-
Ya€eThCsl, MO0 cUM0103 TBOGAKTOPHOTO MOETHAH-
HS COIIaJIbHUX IHHOBAIIIN Y IMiIPUEMHHUIITBI Ta
OCBITI JIO3BOJIUTH PO3POOUTH JTI€BUI IHCTPYMEHT
ajanTanii CoIliaJJbHO HE 3aXHIICHUX BEPCTB
HACEJIeHHs, y TOMY 4YHCIl 1 BIHCBKOBOCIYX-
ooBmiB, aemoOimizoBanux i3 30Hu ATO Ha
OCHOBI [IIarHOCTYBAaHHS 3alMTIB Ta IOTped
IHTErpaHTIiB (BUMyIIEHUX MIepECENICHIIIB,
KoMOariB, ciMeli KoMOaTiB).

MeTor0 CTaTTi € PO3BUTOK TEOPETHYHHX
NOJOXKEHb 100  OOTPYHTYBAaHHS  Ji€BOTO
QITOPUTMY  aJamnTarii BiHCHKOBOCITYKOOBIIIB,
nemoOumizoBannx 13 30HH ATO Ha OCHOBI
CHHEPreTUYHOTO  TOEJHAHHSA  COLIAIBHHUX
IHHOBAIIIM y MiIMPUEMHUIITBI Ta OCBITI.

Mertoau JOCJHIIKEHHSI: METOJ EKCIEPTHOIO
ONUTYBaHHS — JUISi TIPOBEJCHHS J1arHOCTUKHU
3alUTIB Ta NOTpe0 IHTErpaHTiB (BUMYIIEHUX
TiepecerieHIniB, KoMOaTiB, ciMeli KomOaTiB);
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METOJl CHCTEMHOTO aHali3y Ta JIOTIYHOTO
y3arajbHEHHS — U1 OOTPYHTYBAaHHS Ta BH3HA-
YeHHS poJii CMMO103y COLiaJIbHUX 1HHOBAI y
cthepi miANPUEMHHUIITBA Ta OCBITH JJIs1 IEMOO1TI-
30BaHUX 13 30HM ATO; Merox KpUTHYHOIO
MUCJICHHS — /I BAOKPEMJICHHS TIEPETyMOB PO3-
BUTKY Ta TEPCIEKTUB BIPOBA/KCHHS COIliab-
HUX I1HHOBAIl y cdepy MINpUEMHUIITBA Ta
ociti; meron GET TEST nmnst ckimamaHHs mpo-
(bUTIB TANPHEMITIB; KJIACTEPHOTO aHANIZY — JIIS
po3MoAiTly MaOYTHIX MIAMPHUEMINB 32 PiBHEM
PO3BHTKY I IIPUEMHHUIIBKAX XapaKTCPUCTHUK.
Pe3yabTaT: mpoaHami3oBaHO OCBIA MiXHa-
POIHOT CHUTLHOTH MO0 BIIPOBA/KCHHS CHUCTE-
MU TIATPUMKH BiCHKOBOCITY>KOOBIIIB, AeMOO0i-
mizoBanux i3 3081 ATO Ha OCHOBI COIlIAIBLHHUX
IHHOBAIIiif; BU3HAYEHO POJIb CUMOI03y COIliallb-
HUX IHHOBAlid y cdepi MANMPHEMHUIITBA Ta
OCBITH ISl PO3BHUTKY BJIACHOTO Oi3HECY; Tpen-
CTaBJICHO pE3yJITAaTH JIarHOCTHKH 3aIlUTiB Ta
nmoTped IHTErpaHTIB Ta Ha IX OCHOBI pO3pOOJICHO
QITOPUTM  ajanTaiii  BiChKOBOCITY>KOOBIIIB,
nemoOimizoBanux 13 30Hu ATO Ha OCHOBI
CUHEPIreTHYHOrO TOETHAHHS COINAIbHUX 1HHO-
BaIliil y MiMPUEMHHUIITBI Ta OCBITI.

BHCHOBKH: PO3BHTOK TEOPETUYHHUX IOJOKEHBb
II0JI0 OOTPYHTYBAHHSI JII€BOTO AJITOPUTMY aJlari-
Tarii BIHCHKOBOCITYKOOBIIIB, J1eMOOLTI30BaHIX
13 301 ATO Ha OCHOBI CHHEPTETHYHOTO TIO€]I-
HaHHS COIIABHUX IHHOBAIIIHN Y T ITPUEMHHUIITBI
Ta OCBITI HagaB MOXIJIUBICTh KOMIUIEKCHO
MTIATA 0 BUPINICHHS aKTyaJbHOTO IHUTAHHS
I0/I0 CHPHUSHHS PO3BUTKY MaJIOro Ta CEPEeIHbO-
ro MiANMPUEMHUIITBA Cepe/l BICHKOBOCITYKOOB-
1B, 1emMo0iTi30BanuX 13 301 ATO.

KurouoBi cioBa: comiajibHi iHHOBAIIIi, OCBIiTa,
MiAMPUEMHUITBO, AEMOOLTI30BaHI  YYaCHUKHU
OOoMOBHX i, amanTaris.
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Formulation of the problem. The realities of the present, caused by the
economic and political situation in Ukraine, which, in the first place, were
complicated by the conduct of the ATO, led to the need to pay special attention
to the socially unprotected sections of the population, namely, the demobilized
combatants. As of September 1, 2017, 313.9 thousand Ukrainian citizens
received the status of a participant in hostilities, accounting for almost 4.5% of
the total economically active population of the country of working age [1]. As of
January 1, 2018, the status of the unemployed was 9.3 thousand unemployed
from the participants ATO. On average, in Ukraine, the share of ATO
participants among all registered unemployed is 3%. Starting from the beginning
of 2015, 2,600 ATO participants launched their own business. According to the
results of 2017, this figure amounted to 589 people [2]. Such statistics indicate
that the development of small and medium enterprises among the demobilized
combatants can become a powerful tool not only for social adaptation of this
category of population to peaceful life, but also to produce changes in socio-
economic character.

The experience of the international community, in particular the United
States, Great Britain, Canada and other developed countries, shows a large
number of progressive programs aimed at promoting the development of their
own affairs for veterans and socially disadvantaged people. For example, in the
United States, the Office of Veterans Business Development, which is
subordinated to the US Small Business Administration, manages the Warfare
Veteran Development Program. The main function of this organization is to
ensure the availability and transparency of all SBA programs aimed at
supporting veterans [3, 4]. In addition, consortia of universities and public
organizations that provide professional consulting, counseling and mentoring
support, conduct trainings and lectures on entrepreneurship bases, and assist in
the preparation of business plans, are effective tools for supporting veterans. The
positive experience of an effective combination of social innovations in the field
of education, entrepreneurship and the state of developed countries demonstrates
the urgency of solving the issue of creating an effective mechanism for
supporting and stimulating the processes of starting and conducting own
business by ATO veterans in our state.

Analysis of recent research and unresolved part of the problem. The basis
of the theoretical and methodological basis of the study is the formation of the
work of domestic and foreign scientists on the problem of socio-economic
adaptation and rehabilitation of unprotected layers of the population, in
particular veterans of combat operations, as well as works devoted to the
prospects of development of small and medium entrepreneurship in the aspect of
introducing social innovations.
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Many papers by scientists are devoted to the problem of overcoming post-
traumatic stress disorder. For example, S. Nikolayenko proposed the
classification of ATO participants by types of personality [5]. P.V. Crow
emphasizes the importance of supporting the state of various forms of providing
psychological assistance to combatants [6, 7]. There is no attention of scientists
and the issue connected with the study of the problem of attracting ATO
participants to entrepreneurship. O.A. Sorokivska offers an effective tool for the
formation of a favorable policy for small and medium-sized businesses to
introduce a system of road maps by region of the country [8].

The purpose of the study is to develop theoretical framework for
substantiating the effective algorithm of adaptation of servicemen demobilized
from the ATO zone on the basis of a synergistic combination of social
innovation in entrepreneurship and education.

Research results. Social innovations are phenomena that are introduced
into the system of socio-economic development of society at the initiative of the
state, public associations, educational institutions and other social institutions,
with the aim of developing the social infrastructure of the state and adaptation of
new dynamic manifestations of innovation processes in the system of social
management. The reasons for the emergence of social innovation in the opinion
of A.V. Basharin can be of a dual nature: the possibility of occurring naturally or
on the initiative of social control subjects [9]. Completion of the process of
integration of innovations into the social infrastructure of the state implies their
formalization in the form of regulated documents, which should describe the
mechanism of social management of innovative processes in social systems.

A.V. Semikina depending on the content and scope of social innovation,
distinguishes between the following spheres of life: social innovation in
education; social innovation in education; social innovation in managing the
development of human capital in the country; social innovations in social
management of the development of the labor collective of the enterprise, social
innovation in entrepreneurship, social innovation in the field of health care,
social innovations in the provision of geriatric care to the population; social
innovations in the field of employment [10].

As part of our study, we focus on social innovation in entrepreneurship and
social innovation in education, since these categories are, in our opinion, the
most significant reflections of the process of forming a new approach to
innovative development of small and medium enterprises, aimed at adaptation of
servicemen demobilized from the ATO zone.

Social innovations in education are expressed through the status changes in
the market of educational services, adaptation of educational services programs,
innovative changes in the system of education management, the emergence of
new forms, methods and teaching technologies.
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Objects and directions of influence
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Social Institutions

Integrators

Market drivers

- >

State social policy:
education, health care,
professional, spiritual,
physical development,

social protection,
social security.

Forced returnees; people
who lost their homes
during hostilities;
combatants;
family of combatants;
family of killed
combatants;
family of dead civilians.

Provision of consulting assistance
and implementation of training
programs for ATO participants;

Development of strategic partnership
and business cooperation

Regulation of
employment, conditions
and wages;
job creation;
intellectualization of
labor;
professional development
stimulating labor and
innovation activity.

Adaptation of the HEI curriculum to
the needs and requests of servicemen
demobilized from the ATO zone;

=

The effect of introducing social innovations: creating favorable conditions for the
opening and development of their own business; achieve effective, transparent
relations between government and business; improvement of information
provision of SME entities, in particular ATO participants; increase in the number
of small enterprises; an increase in the share of revenues from the activities of
small business entities in the budget of the country; creating SMEs by jobseekers.

Figure 1. The role of the symbiosis of social innovation in entrepreneurship
and education for demobilized from the ATO zone (author's development)
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Social innovations in entrepreneurship are realized through the
encouragement of the opening of their own affairs to socially unprotected
sections of the population, through the implementation of various social
projects. The role of the symbiosis of social innovation in entrepreneurship and
education for demobilized from the ATO zone is presented in Fig. 1.
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Figure 2. Priority areas for the business development for ATO participants

According to the results of a study on identifying the needs and requests of
servicemen demobilized from the ATO zone, 34.8% of respondents plan to start
their own business in the field of trade. In the second place — 19.7% of
respondents preferred IT-commerce. Also, the service sector is very popular.

The study of obstacles to the opening of their own affairs by ATO
participants revealed the lack of funds (51%) and the lack of knowledge and
skills in entrepreneurship (34.1%) among the main reasons. According to
respondents, all participants of the ATO lack financial support from the state
(preferential lending, preferential taxation, state social projects), professional
consultations, education and information support for the development of small
and medium businesses (Fig. 3).
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Figure 3. The main types of assistance needed by ATO participants
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Thus, in order to create favorable conditions for the development of
entrepreneurial potential, we have developed an algorithm for adaptation of
servicemen demobilized from the ATO zone on the basis of a synergistic
combination of social innovation in entrepreneurship and education.

This algorithm involves the sequential passage of three main stages:
adaptation, modification and resultant (Fig. 4). Consider each stage of the pain
in detail.

The adaptation stage of the algorithm involves the simultaneous
implementation of medical and psychological adaptation (rehabilitation) and the
integration (reintegration) of servicemen into the community.

Medical-psychological adaptation is proposed through the inclusion in the
service life of a mandatory rehabilitation period after participating in hostilities.
Medical rehabilitation, provides for regenerative therapy, reconstructive surgery,
prosthetics. Psychological adaptation involves psychological, psychological and
pedagogical, social measures aimed at the restoration, correction or compensation
of violated mental functions, states, personal and social statuses. After passing the
adaptation stage, servicemen demobilized from the ATO zone should be
integrated into the society as a full-fledged person capable of undertaking
entrepreneurial activity. The main problem that may arise at this stage is the lack
of interest and awareness of the importance of rehabilitation measures after
demobilization, as well as bias in obtaining psychological assistance [11].

The second stage — the modification, means to carry out informative and
educational measures to motivate the opening of their own business and the
development of entrepreneurial initiative by involving business consultants and
university lecturers in support of ATO participants' projects. It should be noted
that it is at this stage that the synergistic combination of social innovation in the
field of entrepreneurship and education is important. The involvement of social
investments and the use of social and innovative technologies will enable the
creation of a comprehensive adaptation system, the functioning of which is
aimed at the effective adaptation of future entrepreneurs.

The first step, designed to diagnose the potential of entrepreneurship for
servicemen demobilized from the ATO zone, is testing on general
entrepreneurial skills using the GET TEST methodology. The standardized
methodology of the General GET TEST test determines the level of
development of general skills in entrepreneurship by the following criteria [12,
13]: leadership; motivation; stress resistance; customer orientation;
communication; teambuilding; organizing; normative; flexibility;
comprehensive analysis of problems; development orientation.
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/ ADAPTATION STAGE \

Medical — Inclusion into the service term mandatory rehabilitation period
psychology |:> after engaging in hostilities (Ministry of Defense, Ministry of
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(rehabilitation)
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Figure 4. Algorithm of adaptation of servicemen demobilized from
the ATO zone (author's development)
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After testing, the entrepreneur profile is being prepared according to the
level of development of entrepreneurial characteristics and the comparison of
the profile of each integrator with the reference profile is carried out (Fig. 5).
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Figure 5. Standart profile of teh enterpreneur

By comparison, clustering of future entrepreneurs by means of cluster
analysis is carried out in order to form groups of servicemen with similar
entrepreneurial characteristics.

Next, the development of training programs in accordance with the profiles
of entrepreneurs. Table 1 provides the main training programs for military
servants — future entrepreneurs.

Table 1
Training programs in accordance with the profiles of entrepreneurs
Subject Training Program Recommendation
Emotions Self regulation Recommended in case of increased anxiety,
control emotional instability in order to improve
emotional self-regulation.

Stress management Recommended in the case of high emotional
stability in order to master the special skills of
management and emotions that may be useful
in the work
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Continuation of 7able 1

Time Self-organization Recommended in case of high impulsivity and
management low self-control in order to increase the
efficiency of time management.
Time management Recommended for advanced organization with

the aim of mastering additional time
management skills.

Commu- Communication It is recommended in case of reduced contact
nication confidence with the aim of improving the skills of
management interpersonal communication.

Effective communication | It is recommended in case of increased contact
with the purpose of mastering special methods

of communication.
Self- Team management Recommended in case of high stability and
management availability of managerial capacity for the
and team- development of management skills of others.
management Self-knowledge It is recommended in the case of increased

interest in themselves and in the development
of oneself for a more complete and deep
understanding of oneself, their interests, for the
development of skills for proper management of
oneself.

The final stage is the resultant, where the institutionalization of collective
practices takes place and the evaluation of the results of raising the level of
knowledge and skills of ATO participants — future entrepreneurs.

Conclusions and suggestions for further research. Thus, the
development of theoretical positions on the substantiation of an effective
algorithm of adaptation of servicemen demobilized from the ATO zone on the
basis of a synergistic combination of social innovation in entrepreneurship and
education has given the opportunity to comprehensively approach the solution of
the urgent issue of promoting the development of small and medium-sized
enterprises among servicemen demobilized from the ATO zone. The versatility
of the proposed algorithm consists in the possibility of its application not only
for the adaptation of servicemen demobilized from the ATO zone, but also for
graduates of higher educational establishments, unemployed people who attend
training centers at the employment centers, as well as in the activities of
enterprises for the purpose of personnel assessment.

Further research in this direction is to apply the proposed algorithm within
the framework of the implementation of the joint Ukrainian-Lithuanian project
"Ukrainian Educational Platform (for demobilized soldiers ATO) — educational
road map" Step to Entrepreneurship".

51



ISSN 2415-3206 Journal

MANAGEMENT Issue 1 (27), 2018
References JlitrepaTtypa

1. Dorozhnia karta rozvytku maloho ta serednoho | 1. JlopoxxHsi KapTa pO3BUTKY Majoro Ta

pidpryiemnytstva dlia uchasnykiv  ATO v misti | cepeqaboro MTPUEMHHUIITBA TUTSt

Irpin ta Pryirpinni «Akselerator biznesu 4.5.0» | yuacuukiB ATO B wmicti Ipmiap Ta

[Roadmap for the development of small and | IIpuipmiaHi  «Akcenepatop  Oi3Hecy

medium enterprises for ATO participants in the
city of Irpin and Priirpnini "Accelerator of business
4.5.0"]. Retrieved from: http://www.ier.com.ua/
files//Projects/2015/LEV/Roadmaps/2017/Roadma
p_Kyiv_final broshure.pdf [in Ukrainian].

2. [Regarding the provision of services of the state
employment service to the unemployed from the
number of military personnel who participated in
the ATO]. Retrieved from: http://old.dcz.gov.ua/

statdatacatalog/document?1d=393494 [in
Ukrainian].

3.UK Government Development Strategy
indicators".  Retrieved  from:  http://www.

sustainabledevelopment.gov.uk/publications/uk-
strategy-2005.

4. Prince's  Operation  Entrepreneur:  Scilled
Veterans. Confident entrepreneurs. Retrieved
from: www.princesoperationentrepreneur.ca.

5. Nikolaenko, S. Osoblyvosti psykholohichnoi
dopomohy uchasnykam viiskovykh dii pry
posttravmatychnomu stresovomu rozladi [Features
of psychological assistance to participants in
military operations in post-traumatic  stress
disorder]. Retrieved from: http://irbisnbuv.gov.ua
[in Ukrainian].

6. Vorona, P.V. Shliakhy sotsialnoi reabilitatsii
uchasnykiv ukrainsko-rosiiskoi viiny na skhodi
Ukrainy: zarubizhnyi dosvid [Ways of social
rehabilitation of participants of the Ukrainian-
Russian war in eastern Ukraine: foreign
experience. Retrieved from: DOI: 10.5281/zenodo.
1240793 [in Ukrainian].

7.Vorona, P.V., Vorona, L.I.  (2016).
Posttravmatychnyi syndrom vyklykanyi zonoiu
ATO ta  osoblyvosti yoho podolannia:
pedahohiko-psykholohichni aspekty
[Posttraumatic syndrome caused by the zone of
ATO and peculiarities of its overcoming:
pedagogical and psychological aspects]. Imidzh
suchasnoho pedahoha [Image of the modern

52

4.5.0» [EnextponHuii pecypc]. — Pexum
noctymy:  http://www.ier.com.ua/files//
Projects/2015/LEV/Roadmaps/2017/Roa
dmap Kyiv final broshure.pdf.

2. lllomo HagaHHA TMOCIYT JI€pYKaBHOT
CITy>k0M 3aifHATOCTI 6€3pO0ITHIM 3 YUCa
BIMICHKOBOCITY>KOOBIIIB, 5Kl Opaiy y4acTh
B ATO [EnextponHuii pecypc]. — Pexum
JOCTYIIY: http://old.dcz.gov.ua/
statdatacatalog/document?id=393494

3. UK Government Development Strategy
indicators [Enexktponnuii pecypc]. —
Pexxum moctymy: http://www.sustainable
development.gov.uk/publications/uk-
strategy-2005.

4. Prince’s Operation Entrepreneur: Scilled
veterans. Confident entrepreneurs [Emnext-
poHHUI1 pecypc]. — Pexum poctymy:
WWWw.princesoperationentrepreneur.ca.

5. Hikonaenko C. OcoOIMBOCTI TCHUXO-

JOTi9HOL JOTIOMOTH ydacHUKaM
BICBKOBUX Ml Mpu  TOCTTpaBMa-
TUYHOMY CTPECOBOMY po3nami

[Enextponnuii pecypc] / C. Hikonaenko.
— Pexum gocrtymy: http://irbisnbuv.

gov.ua.
6. BoponaIl. B. Ilnsxu  comianbHOT
pealimiTarii y4aCHUKIB  YKpaiHCBHKO-
pociiicbkoi BIHHM Ha cX0Al YKpaiHH:
3apyOikHuN  nmocBing  [EnextponHMIA
pecypc]. — Pexum goctymy: DOI:

10.5281/zenodo.1240793.

7. Bopona I1. B. [ToctrpaBmaTnyHmit
CUHIpOM BHKIMKaHui 30HOI ATO Ta
0Cc00JIUBOCTI Horo HOJIOJIAaHHS:
MEJAroTiKO-TICUXOJIOTIYHI  aCleKTH  /
I1. B. Bopona, JI. 1. Bopona // Imimx
cyyacHoro megarora. — 2016. -
Bum. 9 (168). — C. 49-53.



ISSN 2415-3206
MANAGEMENT

Journal
Issue 1 (27), 2018

teacher], Vol. 9 (168), Pp. 49-53 [in Ukrainian].

8. Sorokivska, O.A., Mosii, O.B., Kuzhda, T.I
(2017). Vidkryttia vlasnoi spravy yak shliakh
sotsialno-ekonomichnoi adaptatsii veteraniv ATO
[Opening of own business as a way of socio-
economic adaptation of veterans ATO].
Innovatsiina ekonomika [Innovation Economy],
No. 5, Pp. 139-115 [in Ukrainian].

9. Basharina A.V. (2009). [Social Innovation in
Education: Essence and Classification]. Izvestiya
Samara Scientific Center of the Russian Academy
of Sciences, Vol. 11, No. 4 (5), Pp. 1101-1107 [in
Russian].

10. Semikina, A.V. (2018). Liudskyi kapital:
pidvyshchennia  konkurentospromozhnosti  na
osnovi  sotsialnykh innovatsii:  monohrafiia
[Human Capital: Increasing Competitiveness
Based on Social Innovations: monograph]. Odesa:
"Atlant" VOI SOIU. 272 p. [in Ukrainian].

11. Stratehichni ~ propozytsii  shchodo  pytan
intehratsii  zhertv viiny u mistsevi spilnoty
[Strategic proposals on the integration of victims
of war in the local community]. Retrieved from:
https://peace.in.ua/stratehichni-propozytsiji-
schodo-pytan-intehratsiji-zhertv-vijny-u-mistsevi-
spilnoty [in Ukrainian].

12. Kredentser, O.V. (2016). Pidpryiemnytska
samoefektyvnist personalu osvitnikh orhanizatsii
yak chynnyk rozvytku yikh pidpryiemnytskoi
aktyvnosti [The entrepreneurial self-efficacy of the
staff of educational organizations as a factor in the
development of their entrepreneurial activity].
Orhanizatsiina psykholohiia. Ekonomichna
psykholohiia [Organizational psychology. Economic
psychology]. No. 1 (4), Pp. 51-60 [in Ukrainian].
13. Kickul, J., Krueger, N.F. (2004). A Cognitive
Processing Model of Entrepreneurial —Self-
Efficacy and Intentionality. In: Frontiers of
Entrepreneurship Research. Wellesley, MA:
Babson College. Pp. 607-619.

53

8. CopokiBcbka O. A. BiakpuTTs Bi1acHOi
CIIpaBH SIK NUISIX COI1aIbHO-€KOHOMIYHOT
ajmarnranii BETEpaHiB ATO /
O. A. CopokiBcbKa, O. b. Mocii,
T. I. Kyxna // [nHOBaIliliHA €KOHOMIKA. —
2017.—Ne 5. - C. 139-115.

9. bamapuna A. B. CouunanbHble
WHHOBAIIMKM B 00pa30BaHUU: CYIIHOCTb U
knaccuukanuss /  A. B. bamapuna //
N3BecTusi CaMapcKoro Hay4yHOTO LIEHTpa
Poccuiickoit akanemun Hayk. — 2009. —
T.11, Ne 4 (5). - C. 1101-1107.

10. Cemukina A. B. Jlroacbkuii KamiTai:
MIJIBUIICHHS KOHKYPEHTOCIIPOMOKHOCTI
Ha OCHOBI  COIllaTbHUX  IHHOBAIIINA:
monorpadis / A. B. Cemukina. — Opeca:
"Armaut" BOU CONY, 2018. -272 c.

MPOMO3UIlT MO0
MATaHb 1HTETpamii JKepTB BIHHU Yy
MICIIEBI CHIJIBHOTH [EnexTponnmit
pecypc]. — Pexxum JIOCTYIY:
https://peace.in.ua/stratehichni-
propozytsiji-schodo-pytan-intehratsiji-
zhertv-vijny-u-mistsevi-spilnoty.

12. Kpenenuep O.B.  IlinmpueMHunpka
caMOe(PEeKTUBHICTh TEPCOHATY OCBITHIX
Oprafizaiii K YHWHHUK PO3BUTKY IX
MiIPUEMHUIIBKOT aKTHUBHOCTI /
O. B. Kpenenniep //  Opranizaimiiina
nicuxosorisi. ExoHOMiuHa Tcuxomoris. —
2016. — Ne 1(4). — C. 51-60.

11. Crpareriuni

13. Kickul J. A Cognitive Processing
Model of Entrepreneurial Self-Efficacy
and Intentionality / J. Kickul,
N. F. Krueger // Frontiers of
Entrepreneurship Research. — Wellesley,
MA: Babson College, 2004. — P. 607—
619.



